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Job Description and Role Outline


Teaching Assistant (Communication & Interaction)
Overall Purpose of Post:

To take the lead in supporting the development students with Communication and Interaction (C&I) needs, particularly with relation to Speech Language and Communication Needs (SLCN) so they can successfully access the curriculum. 

To complement the professional work of teachers by taking responsibility for agreed learning activities and monitor students and assess, record and report on students’ achievement, progress and development.
This will include including promoting high quality teaching, effective use of resources, and high standards of learning and achievement for all students in the broadest sense to ensure they are well prepared to enjoy 70 or more fantastic years after they leave us.

Responsibilities and Accountabilities

1. To undertake the full range of duties and responsibilities as required by the Principal as set out in:

a) The SNMAT Contract.

b) Any other duties commensurate to the post title which the Principal and the SENDCO may deem appropriate.

2. Participation in continuous professional development.

3. To actively promote equality of opportunity for all students and staff.

Expectations

1. To embody the Values and Ethos of the Academy.

2. To be positive and flexible in order to meet the constantly changing demands of the role.

3. To show commitment to the rigorous continuous improvement of the Academy.

4. To demonstrate a positive commitment to working with all stakeholders (students, parents, staff, etc.) to improve the performance of the Academy.

Specific Communication and Interaction Role
1. Assess the needs of students and use detailed knowledge and specialist skills to support the learning of our students with C&I and especially SLCN needs.

2. Assist the SENDCO with the implementation of profiles for students with C&I needs and especially SLCN and in leading the related provision, intervention programmes and support in the Academy.
3. Ensure the Schools Provision Map is implemented and interventions tracked in order to highlight the impact of our interventions on students with C&I needs and especially SLCN.
4. Observe students with C&I needs in classroom settings and share strategies with staff to support learning and help influence Academy CPD programmes.
5. Monitor the impact of C&I needs and especially SLCN on student behaviour and liaise with teachers and Student Welfare Leads to create plans to support any behaviour issues.
6. Liaise with Schools and Families Specialist and Educational Psychology Services as required.

Specific Teaching Assistant Role
1. Establish productive working relationships with students, acting as a role model and setting high expectations.

2. Support students consistently whilst recognising and responding to their individual needs.

3. Encourage students to interact and work co-operatively with others and engage all students in activities promoting independence and employing strategies to recognise and reward achievement of self-reliance.

4. Promote the inclusion and acceptance of all students within the classroom.

5. Deliver high quality interventions as required including life skills and wellbeing.

6. Develop and implement student passports.

7. Support the SENDCO with the EHCP Process.
8. Worth with teaching staff to plan challenging teaching and learning objectives to evaluate and adjust lessons/work plans as appropriate.

9. Monitor and evaluate student responses to learning activities through a range of assessment and monitoring strategies against pre-determined learning objectives.

10. Provide objective and accurate feedback and reports as required on student achievement, progress and other matters, ensuring the availability of appropriate evidence.

11. Work within the Behaviour Policy to anticipate and manage behaviour constructively, promoting self-control and independence.

12. Supporting the role of parents in students’ learning and contribute to/lead meetings with parents to provide constructive feedback on student progress/achievement etc.

13. Establish constructive relationships and communicate with other agencies/professionals, in liaison with the teacher, to support achievement and progress of students.

Person Specification

The successful candidate will have the following as essential:

1) Embody the Values and Ethos of the Samworth Church Academy.

2) Drive, tenacity, energy and pro-activity with an appetite for hard work.
3) Demonstration compassion and understanding for student and family needs and situations demonstrating the need for professional discretion where necessary.
4) Capacity to show initiative and take responsibility.
5) A passion and determination to ensure SEND students maximise their personal development and academic potential.

The successful candidate will have the following as desirable:

1) Experience of working with SEND students.

2) Experience of working with parents/carers and other stakeholders to plan effective provision for SEND students.

3) Strong literacy, numeracy and IT skills.

4) Detailed knowledge of the impact C&I needs and SLCN can have on young people in their education and development and the kinds of strategies that can be used to support young people in an inclusive environment.

Personal Contacts 
External:
Governors, LA Officers, parents and members of the public.
Internal:
Students, staff, parents and any other visitors to the Academy.
As a term of your employment you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description, in accordance with the changing needs of the organisation.
This job description will be reviewed and updated periodically in order to ensure that it relates to the job performed, or to incorporate any proposed changes. This will follow consultation between the post holder and the Academy. 

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment

In line with our continued commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults we apply safer recruitment practices across our selection process and all posts are subject to an enhanced DBS with Barred List check in accordance with the requirements of the Disclosure and Barring Service (DBS), the Police Act 1997 and the DFE’s Keeping Children Safe in Education guidance.
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