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COLLINGWOOD PRIMARY SCHOOL VACANCY 

 
 
Post:   Teaching Assistant 1:1 SEND EYFS 
  
Salary: Grade 3 Point 3-5, £18,887- £19,650 (FTE)   
   
Hours:            28.75 hours per week 

Monday – Friday  
Term time  

   
    
Contract: To start 1st September 2022, initially fixed term until 31/08/2023.  
 
 
Collingwood Primary School are seeking to appoint a hardworking, highly motivated and 
committed Teaching Assistant to join our strong, supportive and friendly team. We are 
particularly interested in applications from candidates experienced at working with children with 
additional needs. The successful candidate will be required to work 1:1 with a child with a 
physical disability. Experience of working with children who have disabilities is desirable.  
 
 
Collingwood Primary School is part of the Hull Collaborative Academy Trust and is a dynamic 
learning community which welcomes all. We work in close partnership with parents and the wider 
community to nurture and support all our children to become healthy, independent, successful 
and caring citizens in a multicultural and fast-changing world. 
 
 
Our community is a place of safety where firm boundaries guide and support; where care and 
respect build self-esteem and self-belief; and where high expectations create a gateway to 
lifelong learning, soaring aspirations and brighter futures. We work restoratively to create and 
sustain a vibrant, diverse, high-achieving, multi-cultural inner-city learning community. 
 
 
Please contact Emily Mansfield (HCAT HR & Recruitment Advisor) at HCAT HR for an 
application pack at Emily.Mansfield@hcat.org.uk  
 
 
Closing date: Friday 1st July 2022, t 12.00pm (noon) 
Interview Date: TBC 
 

 
Collingwood Primary School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. Applicants will 
be required to undergo child protection screening appropriate to the post, including checks with 
past employers and the Disclosure and Barring Service (DBS). 
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