TERM TIME SALARY INFORMATION
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* Your salary will include a pro-rata payment for annual Ieave and public holiday entitlement.
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available up to 31 . monthly salary until
based on working days o,
August . . 31 August
still remaining
Year round' (where a full
leave year is worked, 190 0.6481 £1,269
September to August)
1 October 171 0.6173 £1,209
1 November 154 0.6125 £1,199
1 December 132 0.5822 £1,140
1 January 117 0.5817 £1,139
1 February 99 0.5638 £1,104
1 March 83 0.5472 £1,072
1 April 63 0.4995 £978
1 May 52 0.5128 £1,004
1 June 35 0.4615 £904
1 July 15 0.2935 £575

*This FTE figure is then applied to the Full Time Equivalent annual salary for the post and
spread equally across the months remaining in the year, up to and including 31 August.

From the next 1 September and the start of a new leave year, you will move to the 'year
round' salary shown on the advert.

**The monthly salary quoted is for gwdance only and WI|| vary depending on your
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dcCtudl stdrt agdte. IT IS dlSO pased on an empioyee working 1vv aays per year. IT you dare
contracted to work additional days, this monthly salary may be higher, depending on
when these additional days fall in the year (September to August).
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