TERM TIME SALARY INFORMATION
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Your salary will include a pro-rata payment for annual leave and public holiday entitlement.

The table below is designed to give you an approximate idea of what ){our monthly salary would be,
depending on the point’in the y&ar you start work. From the following 1 September, your salary will
change to the 'year round' salary.

This post is term-time only. This means that you will only be required to work for the part of the year
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1 October 170 0.6595 £1,186
1 November 154 0.6584 £1,184
1 December 132 0.6261 £1,126
1 January 121 0.6472 £1,164
1 February 101 0.6192 £1,113
1 March 86 0.6075 £1,092
1 April 63 0.5352 £962
1 May 54 0.5706 £1,026
1 June 35 0.4944 £889
1 July 15 0.3144 £565

*This FTE figure is then applied to the Full Time Equivalent annual salary for the post and
spread equally across the months remaining in the year, up to and including 31 August.

From the next 1 September and the start of a new leave year, you will move to the 'year round'
salary shown on the advert.

**The monthly salary quoted is for quidance only and will vary depending on your




actual start date. It is also based on an employee working 190 days per year. If you are
contracted to work additional days, this monthly salary may be higher, depending on
when these additional days fall in the year (September to August).
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