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Rainhill St Ann’s CE Primary School 

View Road, Rainhill, Merseyside, L35 OLQ

Tel 0151 426 5869, www.rainhillstanns.co.uk
Instagram: stanns_ttsat 
Headteacher: Mrs Laura Rynn
Together, we aim high; with God’s love, we can fly


Job Description: L2 Teaching Assistant & Midday Supervisor
	Post title
	Teaching Assistant (Level 2) & Midday Supervisor

	School:

Salary and range:
	St Ann’s Church of England Primary School 

Scale 2 - SCP 3-4 
SCP3 £24,796 FTE/ 52.1428/37 = £12.85 per hour 

Actual Salary £12.85 x 31.25 hours  x 44.6 weeks = £17,910 

Teaching assistants work 39 weeks plus 28 days holiday ie 44.6 weeks 

	Line manager:
	Class teacher and Headteacher


Main purpose

· Work collaboratively with teaching staff and senior leaders to support individuals and groups of children so they can access learning, develop independence and thrive socially, emotionally and academically.

· Combine classroom support duties with midday supervision responsibilities to ensure continuity of pastoral care and high standards of behaviour and welfare across the school day.

Key responsibilities

· Support for children

· Build positive, professional relationships with children; act as a calm role model and promote high expectations for behaviour and achievement.

· Deliver one-to-one and small-group support, following individual support plans and teacher guidance.

· Use a range of strategies to engage children with complex learning or pastoral needs, advocating for inclusion and equal access.

· Encourage peer interaction, independence and self-esteem; give constructive feedback to children under teacher direction.

· Supervise children at lunchtime (dining area, playground, field and wet-play), ensuring safety, positive play and orderly routines.

· Support for teaching and the curriculum

· Help prepare and maintain teaching resources; assist with IT-based activities and deliver structured learning programmes/ interventions (literacy, numeracy and trust curriculum expectations).

· Contribute to planning and assessment by recording progress, reporting concerns and feeding observations back to teachers and the SENDCO.

· Administer routine tests, invigilate where required and support remote learning provision as necessary.

· Midday supervision duties

· Oversee dining arrangements, promote hygiene (handwashing, toileting), encourage healthy eating and model good table manners; clear minor food/water spillages.

· Organise inclusive play activities, help children share equipment and de-escalate conflicts; ensure children tidy away resources.

· Deliver basic first aid where trained; accurately record minor incidents and escalate serious concerns to the First Aider or DSL immediately.

· Safeguarding, teamwork and professional development

· Work in line with Keeping Children Safe in Education and St Ann’s policies; report safeguarding concerns without delay.

· Collaborate with colleagues, parents and external professionals to support children’s progress and wellbeing.

· Engage with Trust-led CPD (Northwest Learning Partnership / Lunar curriculum training) and attend required meetings and training.

Other requirements

· Maintain confidentiality and professionalism; comply with school policies (health & safety, data protection, equality).

· This role is subject to enhanced DBS and pre-employment checks.

· Duties may be adjusted from time to time in line with school needs.

The post is subject to Enhanced Disclosure.

Note

This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change. 

The details contained within this job description reflect the principal responsibilities and tasks of the job at the date it was prepared, and are not intended to be exhaustive.  However it is inevitable that, over time, the nature of the job may change.  The need for flexibility, accountability and team working is required. Existing duties may no longer be required and other duties may be gained without changing the general nature of the post or the level of responsibility entailed.  The post-holder is expected to carry out any other related duties that are within the employee's skills and abilities, commensurate with the post’s grade and whenever reasonably instructed. The Trust will revise this job description from time to time and will consult the post holder/s at the appropriate time. 

	Signed 
	Signatures 
	Date

	Post Holder
	
	

	Headteacher
	
	

	Chair of School Committee
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