[image: Nursteed Horse Thicker]	Nursteed Community Primary School 
	Person Specification

It is a condition of employment at Nursteed Community Primary School that members of staff recognise their responsibility to safeguard and promote the welfare of children. To achieve this aim the following person specification describes the knowledge, skills, aptitudes etc. that the governing body is seeking so that candidates are fully aware of them before applying.
Post: Teaching Assistant
	
	Essential
	Desirable

	Knowledge
	Some knowledge of child development
	Be aware of national guidance and local procedures for safeguarding and promoting children's welfare, and relevant roles and responsibilities within these

Understand the importance of sharing information, how it can help and the dangers of not doing so

	Aptitude

	Ability and willingness to work with children

An understanding attitude towards all children, including those with SEND

Ability to demonstrate confidentiality (as it applies to the role)
	Commitment to professional development appropriate to fulfilling role

	Skills
	Basic literacy and numeracy skills  

Ability to:
· Engage children and communicate with them effectively
· Identify developmental or behavioural changes in children, and seek advice, information and support as necessary
· Build respectful and trusting relationships with children
· Communicate with other colleagues and professionals
· Work cooperatively with teachers and fellow colleagues
	Ability to offer a wide range of skills and interests

	Experience
	
	Recent, relevant experience of working with children

Ability to offer a range of experience working with children

	Qualifications
	GCSE grade C and above in Maths and English
	NVQ Level 2 or above eg in Wiltshire Teaching Assistant Programme Level 2, or above, or other relevant to the
role qualification

	Qualities
	Patience, resilience, positivity

Supportive of the positive ethos of the school

Enjoy working as part of a team

Ability to show initiative.

Self motivated
	Flexibility

	Equal Opportunities
	Must promote equal opportunities with regard to all protected characteristics. Must be self-aware: know how to demonstrate a commitment to treating all people fairly and with respect
	



Interview

If you are short listed for this position on line checks will be completed and the interviewing panel will be asking you questions based on the job description and person specification to judge your suitability for the post. The interviewing panel will also explore issues relating to safeguarding and promoting the welfare of children including:
· Your motivation to work with children
· Your ability to form and maintain appropriate relationships and personal boundaries with children
· Your emotional resilience in working with children demonstrating a range of difficulties.
· 
We will seek references before interview. Any relevant issues raised by referees will be discussed at interview
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