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ST.PATRICK’S CATHOLIC PRIMARY SCHOOL
Torre Road,







        LEEDS.

LS9 7QL





Tel. 0113 2480380

office@stpatrickleeds.org.uk









Teaching Assistants required for September 2022
Temporary for 1 year (in the first instance)  
A1/B1(depending on experience)                                          
32.5 Hours per week (this includes 30 mins lunchtime supervision each day)
St Patrick’s Catholic Primary School is a thriving, successful inner-city school. We are a friendly, hardworking team who strive to provide the best possible education and environment for our children. We are an inclusive school where Christ is at the centre of all our work and play.

The Governors are seeking to employ three caring and committed Teaching Assistants. These vacancies have arisen due to our current staff moving onto to teacher training and retirement. 
Your role would be to support the teacher to deliver the primary curriculum. This will include working with small groups of children and working with children who have special educational needs. Experience in supporting children with personal, emotional and behavioural needs is desirable. The role will involve assessing and recording pupil’ learning and identifying their next steps in learning.
We are looking for applicants who are:
· Practicing Catholics or that are committed to sustaining the strong Catholic Ethos of the school.

· Able to demonstrate good levels of English and Maths skills to support our pupils.

· Creative and highly motivated, with passion and patience for supporting quality learning experiences. 

· Emotionally intelligent, placing immense value on developing the whole child. 

· Able to communicate effectively with children, parents and colleagues
· Be able to work effectively as part of a team.

We can offer you:

· Enthusiastic, highly motivated and cherished children who take great pride in attending                           St Patrick’s.

· A fantastic team of dedicated and supportive staff who strive to have a positive impact on children’s lives.

· A perfect balance of care,development and support for staff with high expectations.

· Supportive and committed parents and governors.

· A leadership team dedicated to attainment, achievement and enjoyment.

Candidates are encouraged to contact school to arrange a visit to our wonderful school.  Please contact the school office by email – office@stpatrickleeds.org.uk or phone 0113 2480380.

Please use the latest CES support staff application form found here 
http://catholiceducation.org.uk/recruitment-process/item/1000042-model-application-forms                                                                                                                      
 when applying along with the CES Monitoring recruitment form and CES Consent to obtain references and return all 3 documents by email to the                                                         head teacher Mrs Claire Grady head@stpatrickleeds.org.uk
All 3 documents are available in the About Us section - Vacancy page                                           on the school website
Closing date: 12 noon Wednesday 15th June 2022
Shortlisting: Thursday 16th June 2022 
Interview dates: W/B Monday 20th June 2022
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St. Patrick’s Catholic Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers                                              to share this commitment. 





The successful candidate will be subject to an enhanced Disclosure and Barring Service (DBS) check. The details of the DBS Code of Conduct can be found here:� HYPERLINK "https://www.gov.uk/government/publications/dbs-code-of-practice" \t "_blank" � https://www.gov.uk/government/publications/dbs-code-of-practice�. ��We promote diversity and desire a workforce that reflects the population of Leeds.











