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North Ridge High Specialist Support School
Job Description: 
TA2 for the school business, HIVE
Job Details
Contract type: Full Time – Permanent
Salary: TA 2
Reporting to: Head Teacher of North Ridge High Specialist Support School
Application closing date: 01.03.26    11:59pm
Start Date: TBC
Note: This post is in addition to a class teaching assistant position
How to apply
Please complete the application form and a supporting letter stating how you can meet the requirements of the role above and email to HR@northridge.manchester.sch.uk. Prospective candidates are welcome to visit the school.

Main Purpose of Post
The main role to fulfil the duties as outlined in the TA2 job description. All TA 2 posts carry additional responsibilities to a general teaching assistant role. These responsibilities are overseen by a Teacher who will line manage the post holder. There will be time allocated to complete the work. In addition you will be paid a further 5 days a year – this work can be undertaken either outside of the normal working day or during holiday time. This will be agreed by negotiation.
Additional areas of responsibility:
To lead in ....
· The implementation of start and end of day HIVE procedures, ensuring these are undertaken effectively
· The preparation and establishment of clear routines and structures within the HIVE, ensuring these are undertaken daily
· The development and implementation of student work schedules to ensure engagement and business continuity
· Developing students’ employability skills by training in systematic instruction

· Creating and compiling portfolios of evidence of work for external accreditation
· Deploying students whilst they are on placement within the HIVE
· Working collaboratively with colleagues across the student enterprise business units to ensure the best outcomes for students

Review and Amendment
This job description may be amended at any time after consultation with the post holder. It is normally subject to annual review. It may be amended at the request of the Headteacher but only after full consultation between them. 







		

image2.jpeg




