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Teaching Assistant & Lunchtime Supervisor

(20 hours permanent contract)

William Westley CE Primary is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share in this commitment. All staff will be
subject to an enhanced check with the Disclosure and Barring Service (DBS). Any appointments will
also be subject to satisfactory references.

We are looking for an inspirational teaching assistant who will work in partnership with our committed
staff, Senior Leadership Team and wonderful pupils.

We are a school family who are dedicated to supporting children to become confident, assertive and
self-motivated learners. We are a happy and cohesive feam who enjoy working alongside each other,
with the freedom to deepen our skills, knowledge and subject passions. We strive to lead on best-
practice, and regularly bring fresh-thinking to the team to ensure we continually challenge ourselves
to improve the learning experience both within and outside the classroom.

This is a permanent contract post for 20 hours per week, term time only. We would like the
successful candidate to start as soon as possible.

The days would be Monday to Friday: 9.00am-1.15pm which includes the lunch hour.

If you are interested in joining our team and have a passion for supporting education and learning,
please visit our school website for further details:
https://www.williamwestley.cambs.sch.uk/vacancies-1/

Please send you application with a covering letter explaining how you meet the person specification.
Closing date: Friday 20™ June
Interviews: Friday 27™ June

To find out more about the post and the vision for the school please contact Mr Andrew Westcott,
Headteacher on of fice@williamwestley.cambs.sch.uk or phone: 01223 832176

Equality and Diversity

We are committed fo promoting equality of opportunity for all staff and job applicants. We aim to
create a supportive and inclusive working environment in which all individuals can make best use of their
skills, free from discrimination or harassment, and in which all decisions are based on merit. We do
not discriminate against staff based on age, race, nationality, ethnic origin, religious or political belief
or affiliation, trade union membership, gender, gender reassignment, gender identity, marriage and civil
partnership status, pregnancy and maternity, sexual orientation, disability, socio- economic background
or any other inappropriate distinction or characteristic covered by the Equality Act 2010.
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