
 
 

Bow Brickhill C of E Primary School 

 

       Full or Part-Time Fixed Term for Maternity Cover – Year 5/6 

Required for 1st January 2022 – 31st August 2022 

Salary – Teacher Main Pay Scale  

 

Would you like to work in our friendly village primary school on the outskirts of Milton 

Keynes? 

 

Bow Brickhill CE Primary School is a ‘Good’ school (OFSTED in October 2018). We are looking 

to appoint a committed, enthusiastic and caring teacher from January 2022 to join our 

supportive and welcoming team.  You will need to have up-to-date knowledge of pedagogy 

and KS2 practice, ideally with experience of teaching year 5/6.  

 

We are looking for a teacher who: 

 Has a record of good or outstanding practice with high expectations of achievement 

and behaviour. 

 Has good organisation and communication skills.  

 Has the ability to work effectively and professionally with colleagues and pupils 

across the school as well as being committed to developing collaborative 

relationships with parents and the wider school community. 

 Is dedicated to the welfare and achievement of every child. 

 Is able to inspire, challenge and motivate all children. 

 Is forward thinking and committed to raising standards. 

We can offer you a: 

 Friendly, hardworking and collaborative staff team. 

 Eager, enthusiastic and well behaved children who are keen to learn. 

 A school that is receptive to new ideas and values everyone. 

 On-going professional development opportunities in school and around MK. 

 

Applications from teachers looking for a full or part-time contract are very welcome.  

 

Visits to the school are warmly welcomed. 

Please telephone Elinor Wiemer, School Business Support Tel; 01908 373672 

or email office@bowbrickhillprimary.co.uk to arrange a time to visit or to request an 

application pack. 

Closing date: Monday 4th October 2021 (12 noon) 

Interview date: w/c Monday 11th October 2021 

Start date: 1st January 2022  

 

We are committed to safeguarding children and promoting their welfare and expect all staff 

to share and demonstrate this commitment. This post is subject to an Enhanced DBS 

Check and Barred List Check.  

 


