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JOB DESCRIPTION

Post:	HEAD OF HISTORY

Salary Scale:	Main/Upper Pay Scale with TLR 2B 

Responsible To:	Senior Team Link

Responsible for:	History Teachers

Job Purpose:		Leadership and accountability within the History department, namely: line management and care of staff, students, and the surroundings; highly effective, teaching and examination results, attaining excellent value added at all levels.

In all aspects of the post s/he must implement faithfully and effectively the Aims and Policies of this Roman Catholic School and work collaboratively to ensure that the Christian ethos, standards of academic excellence and good behaviour are maintained and strengthened.

General Duties
As specified in the current School Teachers’ Pay and Conditions Document, the Catholic Education Service Contract of Employment and the attached Generic Role description.  All staff share responsibility for the pastoral care of students and will be assigned duties.

Specific Responsibilities:  

	1
	Lead learning in History: responsibility for the Department Evaluation and Annual Plan for History.  Create department development plan, develop and implement high quality programmes of learning to ensure that standards continue to rise and all students make excellent progress.  Diagnostic data analysis and timely interventions to ensure high standards are achieved.  Provision of extra-curricular activities.

	2
	Lead and manage the team of staff, including involvement in effective recruitment, systematic Performance Management and continuing professional development to enable staff to meet challenging objectives in performance and all other aspects.

	3
	Lead and be accountable for quality assurance of all aspects of the department through regular monitoring and evaluation.       

	4
	Create and sustain a staff/student ethos of enjoyment and achievement that supports learning.         

	5
	Actively support and contribute to the development of the School.

	6
	[bookmark: _GoBack]Contribute to the planning and delivery of the School’s Goals.

	7
	Promotion of the courses to students in Years 9 and 11 appropriately and attendance at curriculum evenings and on examination results days to advise upon and support choices.

	7
	Ensure that all current health and safety requirements are in place in History.

	8
	Lead in promoting and ensuring high standards of behaviour in the department and across the school, being high profile in identifying and resolving difficulties.




This job description may be amended by the Headteacher after consultation with the post holder.
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