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                                  SACRED HEART CATHOLIC HIGH SCHOOL
                                                   PERSON SPECIFICATION FOR HEAD OF HISTORY
	A
SKILLS, KNOWLEDGE AND APTITUDES
	WHERE IDENTIFIED

	Essential
A1       Firm understanding of the required programmes of study in History to
            promote a high level of learning


A2
Ability to teach History to an excellent standard at Advanced Level

A3
Confidence in leading learning, assessment and intervention 

A4
Ability to relate well to colleagues, parents and students

A5
High standards and expectations of success
A6       Ability to achieve excellent outcomes with students of all prior abilities
A7
Capacity to engage colleagues and students in active, interesting learning where students make excellent progress, know more and remember more 




A8
Willingness to initiate and regularly support extra-curricular activities and intervention to promote the subject

A9
Commitment to the pastoral care of all students

A10
A very good standard of competence in relevant IT applications as a tool for learning across the curriculum

Desirable

A11       A good level of understanding of SCITT and supporting History trainees
A12       An understanding of Universities and Colleges Admissions Service (UCAS) 
A13       Ability to set and monitor a budget
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	B
QUALIFICATIONS AND TRAINING

	

	Essential
B1        Educated to Degree level

B2        Hold up to date QTS

B3        Evidence of relevant experience and/or training to carry out the responsibilities
Desirable


B4         Masters level qualification
	C
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	C
EXPERIENCE

	

	Essential
C1         Excellent understanding of the teacher standards
C2         Experience of creating development plans

Desirable

C3         Experience of mentoring and coaching colleagues
C4         Experience of delivering training to professionals

C5         Experience of leading development plans
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	D
PERSONAL QUALITIES


	

	Essential
D1        Ability to approach situations diplomatically and build warm and effective working 
             relationships

D2        Confidence to facilitate and command an audience 

D3        Capacity to engage potential applicants, develop trainees and mentors

D4        Enthusiasm and high levels of personal motivation
D5        Excellent timekeeping and capacity to complete tasks to meet strict deadlines

D6        A team player who will be flexible, but with the ability to find solutions to resolve any 
             problems

D7        Ability to work independently

D8        Ensure confidentiality and loyalty is maintained

D9        Satisfactory Enhanced Disclosure with the Disclosure & Barring Service
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	E
SPECIAL REQUIREMENTS


	

	Essential
E1
        A colleague who will actively support our ethos

E2          Professional standards in dress, attendance and punctuality
    
Desirable










E3       Practising and committed Catholic
E4 
Driving licence
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The elements of this person specification will be assessed by the appropriate means, from the following:

A =Application Form

R = References  

I = Interview
C = Certificate
Applicants will be expected to bring to interview the originals of their qualification certificates.

