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Part of the Bishop Luffa Learning Partnership
‘Smiling, Caring and Learning Together on a Journey with God’
office@nyewoodinf.co.uk 01243 823283
Head Teacher – Mrs Kate Miller

Temporary Part Time Teaching Assistant Post


Temporary Part Time Teaching Assistant
Grade 3 (Point 3-4) 
Up to 20 hours per week TA

Nyewood CE Infant School has an opportunity for a highly adaptable person with excellent communication and proven support skills to become part of our warm and welcoming Christian school.	
We are looking for a very special person with a positive approach to behaviour management and willingness to support as part of the team. The role will primarily be working in Early Years. The post will be under the guidance and support of the Senior Leadership Team. You will work closely with the Early Years team, supporting all areas of the curriculum and will be part of a friendly and supportive team of teaching assistants.

Ideally, candidates should have experience in a school environment, working with children in the Early Years and/or Key Stage 1. A qualification at NVQ level 2 or 3 or equivalent would be an advantage. You will need to enjoy working collaboratively and have good communication and organisational skills. We are looking for somebody who is passionate about the post, has a flexible approach to work and is committed to meeting the needs of the pupils in our school. 

The post is to start 13th April 2026 and on the completion of satisfactory recruitment processes. This position will initially be until 25th March 2027, this post is a maternity leave cover post and therefore, the end date is subject to change.

Please contact the Headteacher, Kate Miller, to express your interest in this post, in person or by email at head@nyewoodinf.co.uk

Closing date for an application is by 9am on Wednesday 25th February 2026.

Interviews will be held on Monday 2nd March 2026.
Nyewood CE Infant School, as part of Bishop Luffa Learning Partnership, is an equal opportunities employer committed to safeguarding and promoting the welfare of children and young people, and there is an expectation of all staff and volunteers to share this commitment. This position is subject to a successful enhanced criminal records check via the DBS, references and a health check. You will also be required to provide evidence of your Right to Work in the UK.
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