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Trust Chaplin
Archbishop Temple Trust

Salary: Grade F/G point 17-27 – pro rata
Required From: 1st September 2025
Hours: 37 hrs per week (Term Time +5)
Contract type: 3 years fixed term contract
Post: Full time Trust Chaplin, working across all schools within the Trust. 

[bookmark: _GoBack]The Trustees are seeking to employ an excellent and inspirational full-time chaplain who will work with children, staff, parents, local clergy and governors to promote and maintain the Christian ethos and spiritual values of our Trust.
Applications are sought from practising Christians with a genuine passion for finding new ways of enthusing and encouraging children and adults on their faith journey. 
We can offer you:
· Warm and welcoming schools with a very supportive Christian ethos.
· Supportive Trustees and Governors that are committed to school improvement and who will work with you to achieve your goals.
· Dedicated and talented staff who are keen to build on high standards.
· Supportive parents and active local communities.
· A commitment to continuing professional development.
· Inclusive schools with happy children who enjoy learning.
· A paid well-being day every year
· A budget of up to 2k per school
· Access to a spiritual advisor
· Office base and technology

We are looking for someone who is:
The successful candidate will be a practising Christian with a strong personal faith and a passion for encouraging children and young people in their faith, and the ability to lead and develop the spiritual, liturgical and prayer life of our school communities. 
· This role has an Occupational Requirement to be a practising Christian (who as permitted under Schedule 9, Part 1 of the Equality Act 2010) committed to ensuring that children and young people engage with their faith 
· A person who can inspire children and young people in their faith 
· Someone with experience and an interest in engaging all ages in worship 
· An excellent communicator with children and young people adults
· Counselling skills would be an advantage 
· The ability to use ICT/social media is required 

Application packs are available from the Greater Jobs website and completed applications should be returned to Mrs Kirsty Diggle (Finance/HR Officer) at Archbishop Temple Trust.

Email: digglek@archbishoptempletrust.co.uk

Closing date: Friday 27th June, 12pm (Midday)
Observations/Interviews: Tuesday 8th July at Bishop Bridgeman CE Primary School

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Successful candidates will be subject to an Enhanced Disclosure by the Disclosure and Barring service.

Visits to the trust are welcomed. Please contact Cannon Jill Pilling, pillingj@archbishoptempletrust.co.uk
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 								Job Description


	Job Title:
	Trust Chaplain
	Department/Group:
	Pastoral

	Level/Salary Range:
	£34,776.60 pro rata
	Reporting to:
	CEO Canon Jill Pilling

	Contract term:
	37 hours 

	Weeks per annum:
	Term time only, plus up to 5 days


	Safer Recruitment Statement

	The Archbishop Temple Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	Vision statement

	Our Trust prides itself on its professionalism and the ability to put the needs of learners, families and staff first. We ensure that pupils are challenged so that they reach the highest expectations, but they do so in a nurturing and caring environment. Our schools and Trust fully understand our learners and their needs, and this is at the centre of all that we do. We find the talents of our pupils and staff and ensure that they have an opportunity to develop that talent so that they can be the best and exceed all possible expectations. Our Trust is committed to improving the life chances of all children. We aim to develop a family of outstanding academies where world-class leaders and teachers put children at the heart of all they do. Archbishop Temple Multi Academy Trust is founded in the values of Faith, Hope and Love firmly rooted in the Christian faith, working together with God. 
Each of our academies is recognised for its own distinctive and inclusive Christian ethos demonstrating its unique Christian character under its own theologically rooted, contextually appropriate vision by providing an inspirational and holistic education which enables all to flourish. 

”And we know that all things work together for good to them that love God, to them who are called according to his purpose.”
Romans 8 v 28

We achieve this by:
· Offering a high quality, inclusive and distinctive education
· A caring and nurturing environment based on our Christian values
· Recognising the unique nature of each child

We can offer you:
· Warm and welcoming schools with a very supportive Christian ethos.
· Supportive Trustees and Governors that are committed to school improvement and who will work with you to achieve your goals.
· Dedicated and talented staff who are keen to build on high standards.
· Supportive parents and an active local communities.
· A commitment to continuing professional development.
· Inclusive schools with happy children who enjoy learning.
· A paid well-being day every year
· A budget of up to 2k per school
· Access to a spiritual advisor
· Office base and technology

	All staff employed by the Archbishop Temple Trust are required to

	· Uphold and promote the Trust’s vision  
· Uphold and promote the Christian ethos of all schools in the Trust
· Support and contribute to the achievement of all pupils academically and pastorally
· Support and contribute to the Trust’s responsibility for safeguarding all pupils
· Undertake professional training to enhance personal development and job performance;
· Comply with all Trust and individual school policies and procedures including safeguarding, child protection, health, safety and security, confidentiality and data protection
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive relationships with all pupils, parents/carers, colleagues, governors, trustees and members; upholding our Trust professional behaviours of compassion, integrity, honesty, kindness and resilience.
· Share best practice, expertise and skills with others

	Main Objectives of Role

	· To be our Trust chaplain – and therefore to share with us the love of God in Christ for each member of the school;
· To support our schools in collective worship planning and at times deliver worship with children;
· To contribute to the provision of a pastoral presence within our school communities;
· To link our churches together and more widely with the churches in Bolton and further afield;
· To support the spiritual and personal development of each person in our schools.

	Job Description

	Specific duties:  

Liturgy, worship and children’s leadership groups:

· To support Headteachers and leadership teams in planning collective worship and at times deliver worship;
· To support Wiggle Worship, Lift Off transition in EYFS and transition work in Y6 in preparation for secondary school.
· To develop an offer of Holy Communion for staff and where appropriate children through engagement with local clergy
· To support the CEO in planning and delivery of all major services such as the annual Trust service at Bolton Parish,  individual school services such as Christmas Carol services, Services of Celebration, Remembrance service, etc.
· Arrange, plan and deliver the Trust Month of Prayer work
· Develop and overview of Ethos groups, Shades groups, Worship groups in all schools
· Support staff in each school to plan and deliver work relation to Ethos groups, Shades groups and Worship groups
· Work with the Music subject leads to develop singing and music in our worship;
· Encourage pupils to take part in and to take ownership for worship in their schools and year groups and where appropriate support children delivering worship as part of a Sunday service; 
· Support Headteachers and senior leaders to monitor and evaluate worship to ensure that it is consistently valuable to all staff and pupils;
· To carry out Trust training days for Children’s Chaplains and support their work in their own schools.
· To support the Places project and diocesan initiatives 

Support school learning mentors and pastoral leads

· Work within the pastoral team of the school and assist staff in dealing with pastoral issues with pupils and families;
· Develop links as part of the pastoral team, with parents, carers and other agencies;
· Support and encourage children in their faith and discipleship path;
· Support children in raising awareness on injustice in the world and courageous advocacy

Outreach: 
As the leader of our links to the wider Church community, the Chaplain should:
· Develop links with our feeder churches including presiding at occasional church services at weekends and out of term time;
· Build strong links with local church leaders of the various denominations, who are in fellowship with “Churches Together” or who share the same statement of the basis of faith as “Churches Together”;
· Co-ordinate and oversee outside churches leading provision at lunchtimes.

General school duties:
As a key member of the Trust team, the Chaplain should: 
· Support the teaching of Religious Education and other subjects in the school, particularly in terms of Christian values;
· Attend meetings of the Senior Leadership Team when appropriate, to advise, support and be a “critical friend”;
· Assist in the induction of new staff in the duties and expectations of employees working in a Church school;
· Advise on the spiritual and moral growth of our children;
· Be present at and lead in prayer as appropriate;
· Report on chaplaincy and worship to the Local Governor Boards and to full Trust Board;

The post holder may reasonably be expected to undertake other duties during the course of the working week.  These will be authorised by the CEO.  Such duties will be commensurate with the level of this post and will be suited to the skills and abilities of the post holder.  The main duties of this post may be reviewed in the light of experience and development in the post.  The post holder will have an Appraisal as part of the Trust’s annual process.

	All Staff employed by the Archbishop Temple Trust will:

	· Seek to be positive and build up the common good through their own individual contribution to the life of their school
· Uphold our Trust professional behaviours of compassion, integrity, honesty, kindness and resilience.
· Offer ideas and suggestions for making things better
· Engage actively in the appraisal and performance review process
· Seek to develop a better work/life balance
· Appreciate that whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified in this job description
· Work within the Trust and individual school’s Health & Safety Policies to ensure a safe working environment for all staff and pupils.
· Follow any reasonable request from the Headteacher or SLT to undertake work of a similar level that is not specified in this job description.
· Be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
· Promote equality and celebrate diversity, seeking to reduce disadvantage, and to encourage aspirations and participation from people who might not otherwise join in.

This job description is current at the date shown, but following consultation with you, may be changed by the CEO to reflect or anticipate changes in the job which are commensurate with the salary and job title.  It allocates duties and responsibilities but does not direct the amount of time to be spent on carrying them out.  The above responsibilities are subject to the general duties and responsibilities.

	Last Updated:
	June 2025
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Person Specification

Key: (AF) - Application Form (I) - Interview IT - Interview Task
      
	
	Trust Chaplain - CRITERIA
	Essential / Desirable
	Method of Assessment

	Professional values and practices of the Archbishop Temple Trust
	Able to uphold, promote and develop the Trust’s Christian ethos and professional behaviours
	E
	AF/ I/ IT

	
	An ability to provide care for children and young people, by listening to them, by offering them support and guidance, by praying for them, and by working within a team of staff providing that care
	
E
	
AF/ I/ IT

	Personal Qualities
	This role has an Occupational Requirement to be a practising Christian ( who as permitted under Schedule 9, Part 1 of the Equality Act 2010) committed to ensuring that children and young people engage with their faith 
	E
	AF/I

	
	Ability to respect matters of confidentiality
	E
	AF/ I/ IT

	
	Prayerfulness
	E
	I/IT

	
	Be an advocate for the Gospel, presenting the love of God in Christ to the Trust community
	E
	AF/I/IT

	
	Pastoral awareness of a wide range of challenges that children and young people experience
	E
	AF/ I/ IT

	
	Effective time management and personal organisation
	E
	AF/ I/ IT

	
	Able to work as part of a team, flexible, dependable and loyal
	E
	AF/ I/ IT

	
	Approachable, courteous  patient and kind with a sense of humour 
	E
	AF/ I/ IT

	Role Specific Professional Dispositions 
	Knowledge of the issues involved in children and young people’s lives and how to respond to them effectively
	E
	AF/ I/ IT

	
	An ability to relate well to children and young people and enjoy their company, as well as be able to develop and establish good relationships with a broad range of people
	E
	AF/ I/ IT

	Qualifications
	A levels or equivalent Level 3 qualifications
	E
	AF

	
	Degree qualification or equivalent
	D
	AF

	Experience
	Have a good understanding of the Church’s liturgy and be able to encourage and enthuse children and young people to take part in school worship
	E
	AF/ I/ IT

	
	Effective counselling / listening skills
	D
	AF/ I/ IT

	
	Willing to undertake training relating to the post
	E
	I

	
	Experience of working with primary age students either in a school or its wider Church family
	E
	AF/ I/ IT

	
	Experience in a parish or youth ministry
	D
	AF/I

	
	An appreciation of the diverse communities in our Trust, Bolton and the wider Diocese and a sensitivity to those of other faiths and beliefs
	E
	AF/I

	Skills and Knowledge
	At ease with the aims, values and diversity of the Church of England
	E
	AF/ I/ IT

	
	Be comfortable working in a classroom environment when the role requires it
	E
	I

	
	Good communication skills, both written and verbal
	E
	AF/ I/ IT

	
	Excellent digital and social media skills
	E
	AF/I/IT

	
	Ability to work on own initiative, working independently and proactively to develop ministry opportunities
	E
	AF/I

	Safeguarding of Children and Young People 
	Ability to form and maintain appropriate relationships and personal boundaries with children and young people 
	E
	AF/I

	
	A working understanding of child safeguarding policy and procedures.
	E
	AF/ I

	Work related circumstances
	Able to work flexibly with some evening and weekend work
	E
	AF/I

	
	Willingness to travel by car
	D
	AF/I
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These core competencies are considered essential for all roles within Bolton Council. Please be prepared to be assessed on any of these during the interview process and, for the successful applicant, throughout the probationary period.

Developing Self & Others
Promote a learning environment to embed a learning culture.  Support others to develop their skills and knowledge to fulfil their potential. Actively pursue your own development. Support and promote the principles of Investors in People. 

Civil Contingencies
Bolton Council has a statutory duty under the Civil Contingencies Act to respond in the event of an emergency. If Bolton Council’s Emergency Management Plan is activated, you may be required to assist in maintaining key Council services and supporting the community.  This could require working outside of routine working hours and working from places other than your normal place of work.

Equality & Diversity
Uphold the principles of fairness and the Equality Act in all undertakings as a Bolton Council employee, including providing a fair, accessible service irrespective of customer’s race, religion, gender, sexuality, disability or age.


Customer Care
The ability to fully understand, assess and resolve the needs of all customers including those who present with complex situations, in a manner that respects dignity and expresses a caring & professional image.

Health & Safety
Take responsibility for the health and safety of yourself and others who may be affected by your acts or omissions, and comply with all health and safety legislation, policy and safe working practice, including participating in training activities necessary to your post.

Data Protection and Confidentiality
Ensure that any personal data or confidential data you hold is kept securely and is not disclosed, whether electronically, verbally or in writing, to any unauthorised third party. Follow Council policies and procedures on dealing with personal information and information assets, including The Code of Conduct, Data Protection, Acceptable Use and Information Security policies. Personal or confidential data should only be accessed or used for council purposes.

Fluency Duty
Should you be required, as a regular and intrinsic part of your role, to speak to members of the public in English, you must be able to converse at ease with customers and provide advice in accurate spoken English, as required by The Immigration Act 2016.

Working Hours
The nature and demands of the role are not always predictable and there will be an expectation that work will be required outside of normal hours from time to time.

Safeguarding
This Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Should the role involve working with the above groups, you will be subject to an Enhanced Disclosure and Barred List check by the Disclosure & Barring Service.
The values of an organisation are those key principles by which people are expected to work to day to day. They’re our culture and help define what is expected of each and every one of us.
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How to apply
We hope that you have enjoyed reading about the Archbishop Temple Trust and our school and that you will feel able to apply for this post. 

Please complete the downloadable application form. Please do not send CVs or open references as part of your application as these will not be considered.  

It is important that you provide a complete employment history from when you left full time education.  If the application form is not fully completed or has unexplained gaps in your employment history, your application will not be considered.  Copies of your qualifications will be required at the interview stage; please do not send these with your application.  

Please also write a letter of no more than two sides of A4 to explain why you want to work within our Trust, why you are the best candidate for the post and what you would contribute to our schools, with examples from your recent work if possible.

Please let us have both the supporting letter and the application form by noon on Friday 27th June 2025 as we will not be able to consider applications received after that.

In accordance with the Data Protection Act, the details provided in the application form will be used for selection and interview procedures, and for employment records if your application is successful.
              
If you are disabled, please give details of how we can ensure that you are offered a fair selection and interview process.

Successful candidates will be asked to provide, prior to taking up the appointment, documentary evidence (including National Insurance number) showing their entitlement to work in the UK.  We will also carry out an enhanced DBS and declaration of health check. References will also be required in line with Keeping Children Safe in Education 2019. 

	









image3.png
cPD andrsining.
Continul Prfessons!Development s see 8 pioty sl our schools. 4 val hat tafhave th e 0
urthr devlop themseves and o say oress ofchanges witin ecucation, developing pedagogy and prsctice
hugh movaiv procesies hich 1 reserch bast, We have & widh 1ane of egy §1ups tht mect
Ty, icuing Yers6 and EVFS, SEND, Persons Development nd Welfe, DS Carcuur and many
more. These groups provid Staft it suppors, aring o nawiedga and skl and » pladtorn to develon
easarsip sl

Arehbishop Temple Trust s commitd to imprving th e chances of al chidren. W sim 0 develop s family
of oRStacing cadiie whie Wi 45 A0e 1 8Rchersput e a1 e ar f sty .

Vaues and thos
Aehbishap TmpleTrst s ounded nthe valvs f s, Hope and Love iy rootd n the Chstia s
Achbishap Temple Trsk he béan esabiahad wihin the Diocess of Mancheser. The Tusk & warking 1o
Support al o 15 member acadenies and t develo the culure of mutuslsuppor and deveiopment In the
Dlocesan contes eachschoc remain prt of i brodr famly of Sehoot.Th commimant 1o Geveloping &
g quaiy curiculum, dlwered by gl tsined S, qualty frs tachig and sharing expartse s o he
ear of th s viion 41 evelopment.

s and Objctives
L Toensbleaanomos outstandingacademies it the Trstframemrk We wil schive this by:
+ Feting ad deveoping Chistan tincieness snd characer of ach acadamy.
© welcoming il choot o th Trustand secuing xcelnt outcomes for il schos.
roviing tailty nd trength i overmance nd eadershi.
© encouraging nnovtin and sound deciion making
© bldingcapacty nd restence.

270 b recognised 1. Trust it utsandin esning opportniies We il scieve i by
g sprations 10 secure igh evels of academic schevement.
© broving s idarangsof memerableesmin opportuntes.
© ensuring cqualy of epportunty wihin  sae nurturing evicnment.

3. To mintain and deveop igrous Trus wide schaol Improvement programTeS 12 support S and
Governors inaising achiovement e wil achieva s by:

" ersiring ffcive Govermance ogether withamistious and determinedesdershi,

& LeCiin e sk ko or ot scademmycommunis.

© wling commte, raective,posiivesaf who chalenga themselves o becrestve

+ and ke ks enablingoutstanding prformance.

© develping esdersipcapacty wth th Tust

« provding contiual rofessionaldeveopment and promoing a welresourced,

© auaiey emuronment

. Every scholin th Tus bacamesth scholofchoic for parents, stff and Governars.
ot acaday s recopietd s conir of sring excllnc, GSseminstng est

© pracice whi andacrosste Trust.

+ beome the employe of chace.

© Succettu engagement with parent caersand the localcommunity 1 supper P
© progrss welt g an achievement

5.7o estalish a financl foundatonto enabe the Trst o s visan.

5 To promote the Trsts corevluesat i s

Canon JilPiling CEO





image4.png
honesty, integrity,

compassion,

e Applcan,
hank you for your nterestniingcur s t Archishop Tempie Trus.
Aour Trust, wesv o crete a inclsive and supportive enironmant where sveryone fsts valed and plays
& vtat lein drvingour oot forwar 1 you e Colboratv,amaionlynaiigont, s e, you wil
i Archahop T ruet o b & (st pach 1w &7 he

Al our schoot r 8 oo by Ofste, ik Good r utstaning SV inspectians. We s  forwars
inkingcrganisaton ith high spiations o bth o LUGent and Y. Whke w ke pride nour
Schevements we s commiied s coninsous Improvement i s aspects ofou ek

Forfurhernsighsint our shoots,we encourage you o exporeour websies. Shauld youhaveany estons,
plase dono st conactus.

1100 do ot hear 1o us within e days of th closing dte lease sssume tht your applicaton s ot been
Successul o s occaion However, w incerey Sppecits your iterestand th i you hve tshento
aopy

Mrs Nikki Patel
Deputy CEO





image5.jpeg
Archbishop Temple
Multi Academy Trust
Together With God




image6.png
Determination
don’t give up, remain positive and

open to new ideas...





image7.png
Gﬁ)\) work to a high standard, provide a
quality service, keep it simple...





image8.png
be truthful, open, fair, treat others

how you want to be treated...





image9.png
Accountability
take responsibility for actions,

stand by decisions...





image10.png
Working together
share knowledge, support,
collaborate for better outcomes...





image1.png
Archbishop Temple
Multi Academy Trust
Together With God




image2.png
“And we know that al

vk gevr Archbishop Temple
ove Gt thm whe Multi Academy Trust
et

his purpose” Together With God

Romans 8 v28

Welcome to Archbishop Temple Trust

A verywarm weicome rom The Achbisho Templ Trust. 1 ey proud of our schocs, where
ach s welcomed, espectadand oved. Ot Trust was etabshed o 15¢ Augist 2016
Our schoot re hapey, hvinganironments wher esming an ncividulsucessies sre
Celbratad through o et el of 1, hope nd v,

| pasionately btievs tht esch of o schoot, e maitsining heirdstinct charsce
commrnity and dantty,hs gretly benefite from the sthos o collsbration snd Suppart hat
2Tt povide. T schocsincur T8t e B Bridgeman Church of Engian rmary
Schooi st James Churchof Eniand rimary Schao, St et Church of Engand rmary
Schoai St iohsChurch of Engand rimarySchool and Bltan Parsh Chrch f England Primary
School They ar susted nBoton, esch taing e n thei lcal clstrsof schools. Wehave s
very trong kit Nnchestr Diocese

Curicutum development s ey fo proviling excelnt esringcpportuities that enableour
i Stf from our ehools work ogether o shapa the cumculm, snaring 004

aring xpeiences o meet the nesdsof ndidua chaol communis, We sre

o providing e ity ring opporunitie o l 1l 0 s he v best

ualyof tesching and earring o very chld wthinour Tust.

& v 1ottt

closey with he immensely supportive Local Govering Boards snd

Grestpeopl..

We s 10 ecruit utsanding peopt wha hveth fght it you haveaove for teaching
e pasionateabout sain chdren succeed we ould o o hes rom you For out Dt

we il provideexcelen development opportunties,esdersh siing and he U o develop
Slof i 30 that you can b the st you can e

Recriting the righteachersand staff el s 10 acieve th sl west fo our chidren We are
Sty ke o s romeducators who repasionateabout working for the schools and
Commnites we serve. We would faer make o Sppointment nan sppint someon aho does
o are th s posi v thos that s hrough ut Acadmies. For this esson, e ry &
Srculatecleay ourwson vaes nd expectations hen puting ogeter nformacin for

PRI s o recruitstaff who:

B e ——

- e xctd By thi rlean by th pospect of workingwith young.
peopie,even thos who arelets wel motivate

+ lovath processes o aring and tesching and e keento

+ recogie that tesching canie a demanding o bt rest psiely

Al sbsrin o th ehos of e Trst and 5 sbov a0 beyondt

s honesty, integrity,
e ST comoassion

kindness &
resilience




