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Letter from our CEO
Thank you for your interest in a position within the All Saints Multi Academy Trust.
All Saints Multi Academy Trust is at an exciting time in its development and is committed to its mission of ensuring that all young people achieve and are successful.
All Saints Multi Academy Trust is a joint Catholic and Church of England trust with our Christian values driving all decision making, always in the best interests of our children and young people.
You will be joining a values driven, inspirational and ambitious organisation, so we are looking for an Outstanding candidate who can provide the highest quality of service to Hope Academy and the Trust. 
You will be committed to supporting our Christian and educational vision, providing strong leadership and supporting colleagues in ways which bring out their potential. Ultimately you will ensure that the best possible outcomes for our people are achieved. 
Yours faithfully
Heather Duggan
CEO
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Trust Information
The All Saints Multi Academy Trust is jointly sponsored by both the Diocese and the Archdiocese of Liverpool and is inspired by the ecumenical vision of Bishops’ Sheppard and Worlock that we are ‘stronger and better together’ placing partnership working at the heart of what we do! Community is at the heart of our family of Academies, and we are proud to work closely in partnership with the communities that we serve.
Each of our Academies is unique and has its own identity yet underpinned by the Christian values of the All Saints Multi Academy Trust. We work together to ensure that our Academies are places where academic success is achieved, belief is inspired, and opportunities are created. Most importantly, our Academies are safe and happy places where children can learn and thrive.
Our vision is to create a multi academy trust of exceptional and distinctive Christian schools which deliver outstanding education and learning, share best practice to raise standards and build aspiration for the children and members of its community while maintaining positive diversity and choice for parents – a vision that we are already well on our way to realising. 
At present, the Trust is made up of six primary academies, five secondary academies, and two sixth form colleges. 
To support our expansion, we are pleased to be part of The Church of England’s Flourishing Trusts Network, which supports multi academy trusts from around the country, encouraging everyone to ‘flourish together’.










Our Vision & Values
All Saints Multi Academy Trusts’ vision is inspired by the ecumenical work of Bishop David Sheppard and Archbishop Derek Worlock in Liverpool in the 1980’s which focussed on breaking down barriers that may stand in the way of progression, but that ultimately communities and groups are ‘stronger together’. Our aim is to create a Multi Academy Trust of exceptional and distinctive Christian schools which deliver outstanding education and learning, who share best practice to raise standards and build aspiration for the children and members of its community, maintaining the positive diversity and choice for parents.

‘Each of you should use whatever gift you have received to serve others, as faithful stewards of God’s grace in its various forms. If anyone speaks, they should do as one who speaks the very words of God. If anyone serves, they should do so with the strength God provides’ 
1 Peter 4:10-11

Community is at the heart of our academies. Together we challenge social inequality and enhance social mobility, as our partnerships of schools act as the springboard from which ambition is cultivated and our students thrive.

This vision will be achieved through the Trust’s commitment, to the following values:
 
Service
With a willing heart, we show God’s love to support those around us – we act as one to put our communities first. Undoubtedly, we are better together.

Inclusion 
We ensure that everyone is valued for being who they are. Embracing different cultures, perspectives, ways of thinking and beliefs, has, after all, made our city stronger, and we will ensure that our Academies build on this rich tradition.

Aspiration 
Our Academies are places where knowledge is shared, interests are ignited, and successes celebrated. Every member of our community will recognise and embrace what they can achieve and realise that no door is closed for their future.






Application and Interview Process
After the closing date, shortlisting will be conducted by a panel. Please read the job description and person specification carefully before writing your application. All candidates invited to interview must bring the following documents:

· Documentary evidence of right to work in the UK.
· Documentary evidence of identity that will satisfy DBS requirements such as current driving licence including a photograph and/or passport and/or full birth certificate.
· Documentary proof of current name and address (i.e utility bill, dated within the last three months).
· Where appropriate any documentation evidencing changes of name.
· Documents confirming any educational or professional qualifications that are necessary or relevant for the post.

Please note that originals of the above are necessary. Photocopies of certified copies are not sufficient.

References and Pre-Employment Checks
We will seek references for candidates who have been successful at shortlisting and have been invited for interview. We will seek references prior to attending for the interview. We may approach previous employers for information to verify experience or qualifications before interview. In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children, including:

· Motivation to work with children and young people.
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
· Emotional resilience in working with challenging behaviours.
· Attitudes to use of authority and maintaining discipline.

Conditional offer: Pre-employment Checks
Any offer to successful candidates will be conditional upon:

· Verification of right to work in the UK.
· Receipt of at least two satisfactory references (if these have not already been received).
· Verification of identity checks and qualifications.
· Section 128 check.
· Prohibition order.
· Satisfactory DBS Disclosure and Barred List Check.
· Verification of professional status such as QTS status, NPQH (where required).
· Completion of Employee Health Declaration.
· Where the successful candidate has worked or been resident overseas in the previous ten years, such checks and confirmations as may be required in accordance with statutory guidance.
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Vacancy Specific Information

Trust Lead for English & Literacy



About the Role

All Saints Multi-Academy Trust has a dynamic, positive and supportive culture for staff and students, with an enviable reputation for staff career progression and development. You will join a focused and driven team, committed to providing the highest standards of education and service. Our mission is simple; together, we create a better world for all. We exist so that every child, family and community may flourish. Our values of aspiration, inclusion and service, rooted in our Christian identity, guide our daily work.  

This post is huge opportunity to make a positive difference to outcomes in English across the five secondary schools.  All five schools are located geographically close to each other which will encourage the planned collaborative work. Hope Academy, St. Margaret’s Church of England Academy, St Michael’s Church of England Academy, The Academy of St. Francis of Assisi and The Academy of St. Nicholas work together as one family whilst also retaining their distinctive nature. As a result, this is a role which will give the successful applicant the opportunity to make a difference to children across the Merseyside region.  

ASMAT is a uniquely joint denominational MAT which has grown significantly over the last four years. In an organisation which prioritises the growth of students and staff, this new post represents an exciting opportunity for an ambitious and talented individual to flourish within ASMAT. 

	Salary
	Leadership L14 – L18

	Contract
	Permanent

	Start Date
	01 September 2026

	Closing Date
	22 April 2026

	Shortlisting
	22 April 2026

	Interviews
	w/c 27 April 2026



Applications should be made through our recruitment portal on our website
allsaintsmat.org/latest-vacancies/

The All Saints Multi Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Applicants will be required to undergo safeguarding checks appropriate to the post, including checks with past employers and the Disclosure and Barring Service (DBS). The post is exempt from the Rehabilitation of Offenders Act 1974 and the Trust is therefore permitted to ask job applicants to declare all convictions and cautions (including those which are "spent" unless they are "protected" under the DBS filtering rules) in order to assess their suitability to work with children. 

The Trust is an equal opportunities employer.




Job Description

	Job Role
	Trust Lead for English & Literacy

	Location
	Trust Central Offices

	Salary
	Leadership L14 – L18

	Contract
	Permanent 

	Reports To
	Executive Headteacher

	Responsible For
	


 

Main Purpose
The role will work across all five of our Secondary academies as part of the central School Improvement Team. You may also be required to work additional days outside of the core term dates in line with the requirements of the role. From year to year the location of your substantive post may be at any of our Secondary academy's dependent upon regular evaluation of individual academy’s needs.  

You will be part of a team of lead professionals that take responsibility for the quality of individual subject provision, curriculum teaching and assessment across the Secondary Phase of the Trust. You will be jointly accountable, alongside Heads of Department, for subject performance, improvement attainment and progress in your discreet subject area.  

Duties & Responsibilities
· Work across the Trust schools where you will work closely with the Senior Leadership and Subject Leadership Teams to accelerate improvement and raise standards.  
· Work closely with Head of Department in Trust schools to provide support, guidance and challenge to secure outstanding outcomes and progress.  
· Support on and deliver intervention and revision programmes across Trust schools to support schools to achieve stretching targets for student outcomes.  
· Lead the analysis of performance data, as part of our maximising outcomes strategy, to ensure that students are appropriately targeted for support and ensure consistency of subject quality and delivery throughout the Trust.  
· Support Headteachers and Senior Leaders to promote the school’s values and develop the school’s vision.  

You will lead on curriculum development by:  
· Overseeing and implementing, across the Trust, the development of strategies to secure outstanding provision in the teaching of English.  
· Developing and delivering a Trust strategy for English across the curriculum.  
· Designing curriculum plans appropriate to curricular and exam board requirements.  
· Developing programmes of learning, resources, teaching and learning strategies.  
· Attending and supporting English Curriculum Area Reviews across the Trust, to ensure effective implementation of the curriculum at all levels.  

You will lead on Student Outcomes by:
Promoting and being committed to securing high expectations for learning and the raising of achievement within our schools.  
· Delivering highly effective teaching and impactful intervention.  
· Participating in the planning and delivery of focused in-service training (INSET) days. 
· Developing action planning based on the needs of the department.  
· Setting common assessments across Trust schools and ensure effective feedback based on analysis of KPIs and comprehensive QLA.  
· Using data from school interims collections to monitor and evaluate progress in English across the Trust.  
· Meeting regularly with Heads of Department to discuss student progress, using KPIs to identify key areas of focus and support.  
· Meeting regularly with key Trust staff to share good practice and review key strategies for support and intervention.  

You will lead on Teaching and Learning by:
· Reviewing, monitoring, evaluating and developing working practices in the teaching of English across the Trust.  
· Raising attainment in English across the Department through leading improvements in teaching and learning.  
· Leading the Heads of Department / Faculty subject network for English  
· Leading the introduction of new technologies that can be utilised across the Trust to improve student outcomes, engagement and personal development.  
· Working with the Senior Leadership Team in every school to develop and quality assure teaching and learning strategies across the school and Trust.  

You will lead on Professional Development by:
· Identifying educational research to enhance existing practices.  
· Acting as a mentor to Heads of Department to support them in developing their teams and within their own professional development.  
· Participating in the training of ITT and ECT staff.  
· Holding workshops on any aspect of the Trust’s teaching and learning excellence model.  
· Providing a structured programme of advice, training and support for teachers who are experiencing difficulties.  
· Designing and delivering professional development activities.  

Other General Duties
· To ensure compliance with all relevant legislation and GDPR regulations.  
· The post holder will be subject to appraisal objectives agreed annually.  
· The post holder is expected to carry out such other duties as may reasonably be assigned by the Executive Headteacher.  
· The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.  
· To attend weekly Senior Leadership Team meetings.  
· To attend any activity out of school time as directed by the Executive Headteacher.  
· To be committed to the safeguarding and wellbeing children and young people. 

This job description may be amended at any time in consultation with the postholder.

All staff at All Saints Multi Academy Trust should actively follow and promote the mission, policies and standards of the Trust which require:
· Supporting the ethos of the Trust which enables students to experience, develop and practise Christian values and living.
· Be fully committed to raising standards.
· Create a culture which celebrates the positive and encourages all kinds of achievement.
· Ensure, good communication and working in partnership with others.
· Support a caring and compassionate community, through being aware and responding to the needs of others.
· Promote a happy, stimulating and ordered environment.
· Be committed to high standards of professional co-operation and integrity.
Additional Information
· All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work. The post holder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure that appropriate improvements are made where necessary.
· This job description is a representative document. Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading.
· The job purpose and key statements remain indicative and by no means exclusive – given the evolving needs of the academy, flexibility among staff is very important.
· The academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
· A DBS certificate will be required on successful application to a position at the academy.








































Person Specification

	Job Role
	Trust Lead for English & Literacy



	Qualifications
	Essential
	Desirable

	Degree
	E
	

	QTS
	E
	

	Higher qualification in education and/or management
	
	D

	Participation in recent relevant CPD
	E
	

	Experience
	Essential
	Desirable

	A proven record of successful, senior education leadership
	E
	

	Ongoing engagement with leadership development
	E
	

	Track record of providing inspiration, strategic thinking, planning and strong leadership and achieving successful outcomes for students
	E
	

	Track record of delivering and sustaining progressive improvements in areas of responsibility
	E
	

	Evidence of successful management of data provision
	E
	

	Experience of successful and robust staff management
	E
	

	Experience of implementing a successful school-wide strategy
	
	D

	Skills & Knowledge
	Essential
	Desirable

	Have a good, up-to-date working knowledge and understanding of a range of teaching and learning strategies and know how to use and adapt them, including how to personalise learning to provide opportunities for all learners to achieve their potential
	E
	

	Full knowledge of the current Ofsted Framework
	E
	

	Detailed knowledge of areas included in the job description
	E
	

	Excellent knowledge and understanding of the use of data and key performance indicators in determining benchmarks to set school targets
	E
	

	Knowledge of effective technologies and how to use AI to support teaching, learning and management
	
	D

	Personal Qualities
	Essential
	Desirable

	Ability to develop effective relationships with students and staff
	E
	

	Excellent communication skills, both verbal and written, with the ability to negotiate and consult tactfully and effectively, to achieve desirable outcomes
	E
	

	Strong ability to present to a wide range of audiences
	E
	

	Excellent ability to make well-judged decisions based upon accurate analysis and interpretation of appropriate data or information
	E
	

	High level pro-active and creative thinking to anticipate issues, address problems and pursue opportunities
	E
	

	Strong resilience to operate in a challenging environment
	E
	

	Readiness to seek and respond to advice and guidance
	E
	

	Expert and robust people management and leadership skills; to lead by example
	E
	

	Determination to promote equality of opportunity throughout all aspects of academy life
	E
	

	Ability to set, expect and monitor excellent standards
	E
	

	Strong ability and drive to achieve challenging personal and organisational goals
	E
	

	Excellent collaborative working skills to perform effectively as part of the wider leadership team
	
	D



This job profile remains indicative and by no means exclusive. Given the evolving needs of the Academy, flexibility among staff is very important.  All staff may be required to undertake other such reasonable duties as may be required from time to time in line with the grade of their post.

The Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to an Enhanced DBS Check.

The Trust is an equal opportunities employer.



























































CONTACT US


	[image: Email with solid fill]
	hr@allsaintsmat.org
	
	

	[image: Internet with solid fill]
	allsaintsmat.org
	
	

	[image: Telephone with solid fill]
	0151 230 2570
	
	






All Saints Multi Academy Trust is the operating name for The Liverpool Joint Catholic and Church of England Academies Trust (Company Number 07007398).
51 Horrocks Avenue, Garston, Liverpool, L19 5NY.
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