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	TRUST SENCO
	ROLE REPORTS TO: 
Trust SEND and Inclusion Lead 

	GRADE OF POST: Leadership Scale: 1 – 5

	PURPOSE OF THE ROLE:
To support the continued improvement of SEND and Inclusive practices across the Trust.  The postholder will provide support to SENCOs, school leaders and schools in relation to ensuring effective SEND leadership and practice.  This will include a mix of mentoring, training, role modelling and through providing direct support and capacity to schools as a qualified SENCO. 

The postholder will:
· Work with colleagues to ensure schools are statutorily compliant in relation to SEND
· Support the implementation of the Trust-Wide Strategy for SEND
· Promote the positive educational experience of pupils with SEND
· Raise standards in provision, learning and attainment

	JOB DESCRIPTION

	SEND STRATEGY & ACCOUNTABILITIES
· Provide support to the Trust SEND and Inclusion Lead, SENCOs and schools through the delivery of the SEND strategy.
· Support the development of procedures and embed best practice at a school level for provision of pupils with SEND – if needed, drawing on coaching experience and best-practice research to provide time-limited leadership capacity to schools as a school-based SENCO
· Work with colleagues to secure consistently high standards of SEND support in Trust schools through embedding the Trust’s SEND strategy, policies and procedures.
· In line with the SEND Code of Practice 2014 (and subsequent updates) and other relevant statutory guidance, drive high standards and support statutory compliance within settings.   
· Work with SENCOs on the strategic development of provision for pupils with SEND.
· Provide training and coaching support for SENCOs new to role, or SENCOs requiring additional targeted, and sometimes intensive, support.
· Support SENCOs in meeting pupil needs across the four broad areas – communication and interaction, cognition and learning, social, emotional and mental health difficulties, and sensory and/or physical needs – and alternative pathways offered by Trust Schools.
· Work with the Trust SEND and Inclusion Lead, and other central colleagues, to deliver CPD on improving the education for pupils with SEND.
· Work collaboratively with other professionals, including Local Authorities, to ensure alignment of Trust-wide SEND strategies.
· Prepare regular reports for school and Trust leaders on SEND.
· Keep informed of current legislation, statutory and other guidance with regards to SEND and GDPR.

SEND PROVISION
· Draw on a thorough understanding of inclusive pedagogical approaches to provide advice, guidance and practical strategies to teachers and SENCOs across Trust schools.
· Support SENCOs with quality assuring provision in place for pupils with SEND, driving inclusive school improvement.
· Contribute to the half-termly Enhance SENCO Network meetings and other Trust Inclusion training and networking events, delivering sessions as required.
· Secure high-quality teaching and learning for pupils with SEND, ensuring the effective implementation of Education Health Care Plans and My Support Plans.
· Contribute to the effective use of curriculum adaptations to ensure that pupils with SEND experience an ambitious and rich curriculum.
· Support schools to ensure a nurturing culture and effective provision for pupils with complex needs.
· Support SENCOs in the successful deployment of staff and resources across their school.
· Support SENCOs with the application of a graduated approach.
· Support SENCOs with attracting additional funding and securing appropriate provision through supporting liaison with Local Authorities.
· As necessary, advise on applications and evidence for Education, Health and Care Needs assessments alongside the Headteacher and SENCO.
· Support SENCOs in ensuring a robust use of access arrangements leading to improved outcomes for pupils with SEND.
· Provide advice and guidance to schools on making reasonable adjustments to meet the needs of pupils with a disability. 

RELATIONSHIPS & PARTNERS
· Develop strong relationships and effective working arrangements with Trust and school staff.
· Be sympathetic and supportive of the parents and carers of pupils with SEND, ensuring appropriate support and information is supplied.
· Liaise with external agencies, including Local Authorities, as appropriate, to ensure a collaborative approach to inclusion.
· Motivate and enable SENCOs to carry out their roles to the highest standard through targeted support, training and modelling.
· Encourage the participation of leaders and SENCOs in accessing Local Authority SEND training and Trust SEND training.



	WORKING CONDITIONS

	This is a post working in schools within the Trust.  

There is the requirement of travel across sites within Enhance Academy Trust – covering Wakefield, Barnsley and Kirklees.  You may be deployed to an individual school/s should the need arise.



	CHARACTERISTICS OF THE POST

	Employees are encouraged to participate in training activities to enhance their own personal development.

All employees of the Trust have a responsibility for promoting and safeguarding the welfare of children and young people. 

The employment checks are required:
· Evidence of entitlement to work in the U.K.
· Evidence of essential qualifications – see page 1 of this job specification
· Two satisfactory references
· Confirmation of medical fitness for employment
· Registration with appropriate bodies (where applicable)
· Evidence of a satisfactory safeguarding check e.g. An Enhanced DBS Disclosure



	PERSON SPECIFICATION

	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS/TRAINING

	Graduate with Qualified Teacher Status
	X
	

	SENCO qualification or equivalent
	X
	

	Evidence of continued professional development in inclusive and SEND practices
	X
	

	Masters Level qualification
	
	X

	EXPERIENCE

	Experience as a SENCO and Senior Leader in a school, MAT or Local Authority including responsibilities for SEND
	X
	

	Coaching and mentoring colleagues in relation to teaching and learning, and SEND
	X
	

	Able to demonstrate substantial and successful experience of service leadership and management of SEND 
	X
	

	Experience in monitoring, evaluating and improving standards of SEND through a variety of means
	X
	

	Experience in the analysis of performance data and its use to secure improvement
	X
	

	Proven experience of effective collaborative working and stakeholder engagement
	X
	

	Experience of working across Primary and Early Years phases of education
	X
	

	Experience of the applying all stages of the graduated approach for SEND (Assess>Plan>Do>Review)
	X
	

	Experience in the use of screening tools (SEND) to better support the identification of needs and associated provision
	X
	

	Experience in designing and delivering effective professional development
	X
	

	KNOWLEDGE

	Up to date knowledge in SEND, including national policy, pedagogy, curriculum, assessment, behaviour management strategies, attendance, inspection and statutory requirements
	X
	

	Knowledge and understanding of key partnerships and processes that meet the needs of children and young people with SEND – including in applying for high needs funding and working with Local Authority SEND / Inclusion teams
	X
	

	The skills and knowledge to coach and mentor new SENCOs, or those requiring targeted support 
	X
	

	Knowledge and understanding of evidence-based research in relation to SEND and inclusive teaching
	X
	

	COMPETENCIES AND OTHER SKILLS

	The ability and willingness to work strategically and operationally across several schools, sometimes providing intensive support and completing deployments as a school-based SENCO when required
	X
	

	Excellent interpersonal and communication skills
	X
	

	The ability to embrace, adopt and put in to practice the Trust’s SEND Strategy
	X
	

	The ability to analyse performance data and use it to secure improvement
	X
	

	The ability to work effectively as part of the Trust central team
	X
	

	The ability to write concise and accessible reports, identifying key priorities and actions as needed
	X
	

	PERSONAL CHARACTERISTICS

	An inspiring leader with personal drive and tenacity to motivate, empower and support individuals
	X
	

	Energetic, enthusiastic and resilient, along with being action and solution focussed
	X
	

	Politically sensitive in the complex environment of safeguarding
	X
	

	Committed to self-development and development of others
	X
	

	Highly resilient and determined in the face of challenges
	X
	

	A strong commitment to the Trust’s values of Encourage - Help - Achieve – Nurture – Church of England 
	X
	

	A strong commitment to supporting and promoting safeguarding, equality and diversity
	X
	

	Empathetic to the families of children with SEND and willing to support them to improve outcomes for their children
	X
	

	Supporting of the Academy Trust model and ethos of the Trust
	X
	

	Current driving licence and willingness to travel
	X
	

	SAFEGUARDING AND SPECIAL REQUIREMENTS 

	Enhance Academy Trust is committed to safeguarding and promoting the welfare of children and you people and requires all staff and volunteers to share and demonstrate this commitment.
	X
	

	The successful applicant will be required to meet all elements of Safer Recruitment and will be the subject of pre-employment checks including an Enhanced DBS Check, including Child Barring List, a medical question and satisfactory references.
	X
	

	Enhance Academy Trust expects all employees and volunteers to be committed to the Trust’s Policies and ethos
	X
	



	Date completed: 25.11.25
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