BRISTOL CITY COUNCIL          EMPLOYEE SPECIFICATION
Central Bristol Nursery Schools Federation
Post: Teacher – Unqualified.
	ESSENTIAL (Must Have)
	DESIRABLE (Should Have)

	Knowledge & Experience:
Early Years Teacher Status.

Knowledge of the requirements of the Early Years Foundation Stage (EYFS) Statutory Framework.
Experience of working with children in the Early Years Foundation Stage age-range.

Understanding of behaviour management strategies.

Understanding of First Aid Procedures.

Grade C GCSE or equivalent in English Mathematics.

Abilities & Aptitudes:
Ability to work in a team and individually using own initiative.

A commitment to the education and well-being of pupils.

Good written and verbal communication skills and be able to clarify and explain instructions clearly.

Ability to maintain and respect  confidentiality on particular issues.
	Knowledge & Experience:
Relevant Early Years Foundation stage qualification at Level 3

Early Years teacher status, or working towards EY Teacher status or registered Teacher apprenticeship

Experience of working with and planning for 2-3 year olds

Ability and Aptitudes:
Ability to self-evaluate and actively seek opportunity for self-improvement as well as consulting with team members.

Excellent record of attendance and punctuality.

Team player, personable, approachable, emotionally intelligent with a sense of humour.

Ability to deal with any confrontational situations appropriately.


	SPECIAL CONDITIONS  

This post involves working directly with children and will be subject to a pre-employment Criminal Records Bureau check.  Establishments are open extended hours, so the post holder is required to work flexible hours. The post holder can be required to work in any setting under the control of Bristol City Council.




Sept 24
