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Dear Potential Applicant, 

 

Thank you for showing an interest in our current vacancy.  St Nicholas is an outstanding two-form 

entry primary school in the South Shore area of Blackpool. 

Our school is a large primary School with 412 pupils on roll, which draws primarily from the 

southern wards of Blackpool as well as Lytham and St. Annes.  We have 12 classes and a Foundation 

Stage setting of 60 pupils. 

We currently have a vacancy for an outstanding, full-time teacher and member of our Senior 

Leadership Team to complement our existing team of excellent practitioners.   

Do you want to join a team that provides outstanding teaching, strategic direction and support to 

the children and community at St. Nicholas? Do you want to play your part in delivering outstanding 

learning and teaching to the children in our care? If so, joining the St. Nicholas team might just be 

the best career move you ever make. 

 

We are looking to appoint:  

 An outstanding class teacher who demonstrates the highest expectations of themselves and their 
pupils 

 Someone fully supportive of and committed to our strong Christian ethos and Christian faith 

 Someone who is fully committed to inclusion and continually strives for the highest standards  

 A creative thinker who makes learning exciting and is able to bring our curriculum to life 

 A team player with high levels of emotional intelligence, resilience and a good sense of humour 

 A reflective practitioner who accepts and relishes a challenge, and is willing to engage in all 
aspects of school life 
 
 

If appointed, we can offer you:  

 enthusiastic, motivated and friendly children who are excited about learning 

 strong, supportive leadership and a dedicated staff team 

 exceptional levels of teamwork and a focus on staff wellbeing 

 excellent professional development opportunities  

 a Church School with strong Christian Values 
 

We take our role in raising the aspirations of our children and meeting the ambitions of our staff 
very seriously.  If you are hardworking, innovative, reflective, resilient and looking to further 
develop your skills as a teacher and leader, then we would love to hear from you. 
 
You are warmly invited to visit, by appointment; you will have the opportunity of seeing our school 
building and meeting some of our staff.  Visits will be in a COVID-19 secure manner, at the end of 
the school day.  
Please feel free to email the Headteacher for a visit to the school:  

head@st-nicholas.blackpool.sch.uk 
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Vacancy:  Full-time class teacher / TLR2a 

Grade:   Teachers pay range  

Hours:   Full Time 32.5 hours  

Contract:  Permanent   

Required from:   September 2021 

 

Closing date:  Monday 10th May at 9am 

Shortlisting:  Monday 10th May 2021 - pm 

Interviews:  COVID-19 restrictions permitting and with the agreement of the host 

school, the Headteacher would like to observe shortlisted candidates teach in their own setting.  

This would be 12th /13th May.  Formal interviews would then take place on 14th May. 

 

The recruitment process will be undertaken within COVID-19 safe arrangements. 

Candidates who are shortlisted for interview will be invited to visit the school at the end of the 

teaching day at a mutually agreeable time.  

 
The Governing Body takes safeguarding the pupils of our school very seriously, and to this end, the 
successful candidate will be required to obtain an enhanced clearance from the Disclosure and 
Barring Service. The information you provide will be dealt with in a confidential manner in 
accordance with the DBS Code of Practice.  
 
The successful candidate will also be required to provide documentary proof of identity and 
qualifications. Your application form must be fully completed and legible.  
 
The supporting statement to your application should be approximately two pages of A4 paper and 
must be clear, concise and relate to the person specification provided. Please include your 
curriculum areas of strength and specific areas of expertise. 
 
 

 



Job Description – TLR 2a postholder with a core responsibility to enrich the 
curriculum  
Grade: Teacher’s Pay Scale plus TLR 2a  
Responsible to: Headteacher  
 
In addition to those professional responsibilities which are common to all classroom teachers in 
the school, the postholder’s key responsibilities will be:  
 

 Demanding accountability for educational standards from colleagues and pupils in Years 
5 and 6.  

 Being an inspirational and motivational teacher with children in Upper Key Stage 2 who 
can set high expectations and deliver high quality educational outcomes.  

 Motivating and inspiring colleagues to enable all pupils to maximise their learning 
potential.  

 Acting as a Christian role model for children and staff in leading worship.  

 Demonstrating that s/he is a team player who is adaptable, flexible and skilled in a 
number of areas.  

 Leadership and development of a core subject across the curriculum to support and 
enhance learning.  

 
Specifically the role involves:  
 

a) the delivery of high quality learning outcomes in Years 5 and 6 and the meeting of 
national expectations in terms of academic standards  

 

 Monitor the standards of teaching and learning across Years 5 and 6 and use data to 
promote interventions to raise standards.  

 Audit and identify areas of underachievement and target improvements.  

 Ensure judgements made on levels of attainment are consistent across the Upper Key 
Stage 2 phase.  

 Provide guidance and support to colleagues to raise standards and decrease in-phase 
variations in performance.  

 When necessary, contribute to the school's programme of staff development and INSET.  

 Continually update own practice in order to support and advise in the drive to raise 
standards.  

 
 
b) developing and maximising their core subject to improve teaching and learning, raise 

standards and inspire pupils to want to learn  

 

 Implement innovations to advance teaching and attainment in their core subject across 
the curriculum.  

 Tirelessly advance the place of their core subject and plan with colleagues across the 
school to ensure that it is used to support and enhance teaching and promote quality 
and effective learning.  

 Utilise the considerable resources within the school to impact on high quality learning 
outcomes.  

 



 Work with pupils to develop the abilities of children with gifts and talents in their core 
subject across the school.  

 Work with other schools and agencies to drive forward and improve the use of their 
core subject to the benefit of our pupils.  

 The role is a senior management role and requires the postholder to lead whole school 
and key stage worship from time to time.  

 In negotiation with the Headteacher, and where relevant, further duties or tasks may be 
added to this basic job description. This description may be amended at any time after 
discussion with the postholder. 

 
 
 
 
 

Our vision 

We prepare every pupil for their best future by ensuring they reach their full potential and attain 

the knowledge, skills and understanding required for success as we believe that ‘With God, all 

things are possible’.  Matthew 19:26  

  



St Nicholas C of E Primary School  
 

Job Description – TLR 2a postholder MINIMUM ESSENTIAL 
REQUIREMENTS  

METHOD OF ASSESSMENT  

1. Skills and Knowledge  
Demonstrate personal enthusiasm for and commitment to the 
learning process.  
 
Possess excellent subject knowledge.  
 
Be able to provide a model of excellent teaching.  
 
Have a thorough understanding of how good teaching impacts 
on learning and be able to provide advice and support to inspire 
and improve the practice of others across the whole school.  
 
Understand how to use data from assessment and subject 
audits to formulate action plans and lead improvement in a 
subject area across the whole school.  
 
Possess strong interpersonal and communication skills.  
 
Be able to motivate, advise and inspire staff to ensure their 
commitment to the best outcomes for children.  
 
Be self-motivated, able to prioritise work tasks and manage 
workload effectively.  
 
Contribute to the systematic and rigorous self-evaluation of the 
work of the school.  
 
Manage resources effectively and advise staff on their use.  
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 2. Experience/Qualifications/Training  
Qualified Teacher Status  
 
Evidence of continuing professional development  
 

C  
 
A  

 Key:  
A = Application Form  
C = Certificates  
I = Interview  
R = References 


