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Saint Gabriel’s College
  Voluntary Aided 11-16 Church of England School

Langton Road, London SW9 6UL

The Governors of the school are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.

Employment Application Form
(For posts that are exempt from the Rehabilitation of Offenders Act 1974)

The post that you are applying for is EXEMPT from the Rehabilitation of Offenders Act (1974).  This means that you are required to give details of any ‘spent’ and ‘unspent’ convictions or pending cases, cautions, bind-over orders, reprimands and final warnings, including dates, the offence(s), sentences, and the court or police force which dealt with the offence.
How to fill in this form

· Read all the information and guidance notes before you complete this application form

· Type or write neatly in black ink, as this form will be photocopied

· We want to ensure the recruitment process is accessible to disabled applicants, so if you would like us to make any arrangements in this respect please let us know

· Please do not attach a CV as the school will not consider it
· Answer all the questions

· Continue on a separate sheet if you do not have enough room for your answers

If you have not heard from us within 4 weeks of the closing date your application for this job has not been successful.

A
Job Applied For

Full Name:


Job Title:  


 




	B. Personal Information 



	
	

	Surname:
	

	Forenames:
	

	Previous name/ Other name you

may be known by (if applicable):
	

	
	

	Date of Birth:
	

	National Insurance number:
	

	
	

	Address Line 1:
	

	Address Line 2:
	

	City:
	

	Postcode: 
	

	
	

	Telephone Number:
	

	Mobile Number:
	


	Email Address 

	


	Do you require a Work Permit?
	Yes
	
	No
	

	Are there any restrictions on your residence or employment in the UK?
	Yes*
	
	No
	

	*If Yes, please give details below:

	

	Agency:
	

	Agency Contact:
	


	TO BE COMPLETED FOR ALL TEACHING POSITIONS



	Teacher Reference number
	

	Do you have Qualified Teacher Status?
	

	Date of recognition:
	

	Are you registered with the General Teachers’ Council?
	


	C. Employment History

Please list in order (the most recent first), the organisation(s) you have worked for full and part time, including relevant voluntary or unpaid work.  Please include any periods of unemployment.


	Employers name and address


	Dates of employment (with month/year)


	Job Title and Salary


	Reason for leaving



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	D. Education and Qualifications

Please give details of your Education – schools and colleges attended and any qualifications obtained, including membership of any professional bodies.


	School/College

(name and address)
	Dates
	Qualification

	
	
	

	
	
	

	
	
	

	
	
	


	E. Training and Development 

Please tell us about any relevant training or development courses or activities you have taken part in and any qualifications obtained.


	Activity


	Dates
	Qualification

	
	
	

	
	
	

	
	
	

	
	
	


	F. Personal Statement

With reference to the Governors’ selection criteria for the post, please give details of your experience, skills, abilities and additional information which you think would be useful to this job.   Please explain how you would deliver on all four areas of the Ofsted framework, drawing on your skills and experiences to date.


	


	G RELIGIOUS AFFILIATION

Drawing on your experiences, please state which you feel are especially relevant to teaching in a Church of England school, not included in your supporting statement.  This might include details of Christian or other faith commitment and any centre of worship you regularly attend.



	


H Rehabilitation of Offenders Act (1974) 

Please read the guidelines on applying for a post before you complete this section. The post you are applying for is exempt from the Rehabilitation of Offenders Act (1974). This means that you are required to give details of all convictions or pending cases, including dates and sentences, and to attach them to this form. An offer of employment may be made on a conditional basis, subject to the relevant checks being carried out.

Any information given will be kept confidential.

Failure to declare convictions will result in the withdrawal of a job offer or, if subsequently discovered, to disciplinary action and/or dismissal. 

Saint Gabriel’s College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

If you are unsure about any matter, please contact the relevant manager or personnel officer (see the covering letter to the recruitment pack).

You are required to complete the following declaration:


* delete as appropriate


Signed: 





    Date:

	I. Professional References 
(If you currently work in a school one reference should be from your present Head teacher)




	Please provide the following information for your two referees:

	

	1. Most Recent Employment Reference:

	Name:
	

	Address Organisation:
	

	Tel Number:
	

	Email Address:
	

	Job Title:
	

	Capacity Known:
	

	
	

	Please confirm that you have the consent to share his/her details with the school.
	

	

	2. Other Recent Professional Reference:

	Name:
	

	Tel Number:
	

	Email Address:
	

	Job Title:
	

	Capacity Known:
	

	
	

	Please confirm that you have the consent to share his/her details with the school.
	


Please note, if you are shortlisted, reference will be taken up prior to interview.
	J Ethos

Saint Gabriel’s College is a Church of England School which welcomes students of all faiths and those with none, providing they respect the ethos of our school. 

Will you respect the ethos and spirit of our school? 

YES / NO




	K Declaration by Applicant

I understand that appointment to this post is subject to a satisfactory Enhanced Criminal Records Bureau disclosure DBS.  I also understand that, under the terms of the Rehabilitation of Offenders Act 1974 (Exceptions Order 1975 and subsequent amendments), I am required to disclose any record I may have of criminal convictions, cautions and bind-overs, including those regarded as ‘spent’ and to attach details of the same.*

Have you a record of criminal convictions, cautions or bind-overs? 

                    *Yes (details attached)                       *No

*Please note information about criminal convictions, cautions and bind- overs will remain confidential but will be made available to the panel for consideration if your application is otherwise deemed worthy of short-listing.

I declare that I am not on List 99, or disqualified from working with children, or subject to any sanctions imposed by a regulatory body (i.e. the General Teaching Council)

	I understand that under the terms of the Asylum and Immigration Act 2016 should I be short- listed for the post for which I am applying, I will provide for the governing body, employer, an original document* showing my entitlement to work in this country.

*Acceptable documents include your National Insurance Card, a birth certificate issued in the UK or Eire, a P45 from your previous employer, a valid passport, or any relevant authorisation allowing you to work in this country.

I appreciate that I must declare any family or close relationship with a member of the school’s Governing Body, an employee of the school or senior official of the local education authority which has responsibility for the school.  I understand that failure to disclose such a relationship may result in my disqualification.

I certify that all information given by me on each section of this form and in supporting documents is correct to the best of my knowledge and belief, that all questions have been fully and accurately answered and that I possess all qualifications which I claim to hold.

I understand that my name will be withdrawn from the list of candidates if, prior to appointment, I am found knowingly to have omitted or concealed any relevant fact about my eligibility for the post and I acknowledge that such discovery subsequent to appointment is likely to lead to my dismissal without notice.

I herby consent to the processing of sensitive personal data, as defined by the Data Protection Act 2018, involved in the consideration of this application.
SIGNED:                                                                                                   DATE:




L. Monitoring Information

	Your Name :
	

	Job Applied for:
	


	Are you:
	Female
	
	Male
	


	What is your ethnic group? 

Choose one section from (a) to (e) then tick the appropriate box to indicate your cultural background


	(a) White
	(b) Mixed

	
	British
	
	White and Black Caribbean

	
	Irish
	
	White and Black African

	
	Any other white background Please write below

	
	White and Asian

	
	
	Any other mixed background Please write below 

	
	
	


	(c) Asian or Asian British
	(d) Black or Black British 

	
	Indian

	
	Caribbean

	
	Pakistani

	
	African

	
	Bangladeshi

	
	Any other Black background Please write below

	
	Any other Asian background Please write below
	

	
	
	


	(e) Chinese or Other ethnic group

	
	Chinese

	
	Any other Please write below


	Do you consider yourself to have a disability?


	Yes
	
	No*
	


	How did you find out about this vacancy?


	














I am applying for a post which is exempt under the terms of the Rehabilitation of Offenders Act 1974 and:





I have a conviction(s) the details of which are attached*        Yes/No


I do not have any convictions*				  Yes/No
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