
Vice Principal - Hagley Catholic High School 

Permanent Full-time post from 1st September 2026 

Salary Range: Leadership Spine: 19 – 23 (£80,655 - £88,952) 

Number on roll: 1091 

The Directors of Emmaus Catholic Multi Academy Company, together with the Archdiocese of Birmingham, are looking to appoint 

an ambitious, experienced and suitably qualified practising Catholic leader to the exciting role of Vice Principal at Hagley Catholic 

High School. Hagley is a very successful, inclusive and oversubscribed secondary school, rated Good in its most recent Ofsted and 

Catholic School inspections and which was recently ranked in the top 10 comprehensive schools in the West Midlands in the 

Sunday Times. Further details about the school can be found on the school website on: Hagley Catholic High School - Home 

The successful candidate will be expected to take the lead on Curriculum, Teaching, Achievement and Assessment, as well as 

Professional Learning and Development, ably supported by an Assistant Principal who will also work in this strand of whole 

school leadership. They must be able to teach and lead in a secondary setting, desirably with experience at Assistant Principal 

level or higher. This role includes a teaching commitment in line with the successful candidate’s subject specialism(s) in one or 

more of Key Stages 3, 4 or 5, in accordance with the needs of the school. 
 

 
For an opportunity for an informal 

and confidential discussion with 

the CEO, in the first instance, or to 

arrange a visit to the school, 

please contact 

kholden@emmausmac.com 

(Executive Assistant to the CEO & 

Governance Lead) 

This is a fabulous opportunity to join the leadership team of our flourishing Multi-Academy Company and contribute to our 

shared mission of ‘forming Christ-centred pilgrims of hope, with kind hearts, questioning minds, a thirst for knowledge and a 

hunger for justice’ in order to raise standards to strong and beyond in each of our schools in a collaborative culture that values 

each individual and strongly encourages CPD, formation and shared practice. 

Closing Date: Monday 20th April 2026 

Interview Date: 29th April 2026 (TBC) 

Candidate Start Date: 1st September 2026 

 
Emmaus Catholic MAC is committed to safeguarding and promoting the welfare of children and young people. 

This position is subject to an Enhanced Disclosure check under the Rehabilitation of Offenders Act 1974. 

All applicants must be able to provide documentation to prove their right to work in the UK. 

Effective from September 2022, KCSIE states as part of the shortlisting process school and colleges should 

consider carrying out on-line searches, as part of the due diligence on shortlisted candidates. This is to determine 

suitability to work with children and keep them safe. All shortlisted candidates are now subject to an on-line 

check and if there is anything concerning, then the shortlisted candidate will be asked to comment on it either 

prior to or at interview. 

Contact Us 

https://hagley.sch.life/
mailto:kholden@emmausmac.com

