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Vice Principal Quality of Education ‘Curriculum’ – Person Specification 
 
Qualifications 

• Qualified Teacher Status  

• Degree or equivalent academic qualifications  

• Evidence of further/higher study (Desirable)  
 

 
Experience 
 
Evidence of:  

• Raising student achievement   

• Excellent teaching at secondary level  

• Successful team leadership, at least at senior leader level and team membership  

• Inspiring staff and students and establishing successful relationships   

• The ability and experience to develop a vision and put this into practice  

• Leading a range of initiatives and projects, at a whole school level   

• Establishing and maintaining high standards and expectations   

• Appropriate professional development (particularly linked to raising achievement)   

• Extensive knowledge, expertise and use of a range of data to drive improvement  

• Leading raising achievement at a strategic level (Desirable)  
 
Skills and Abilities 
 

• Excellent skills in staff management and ability to undertake the support and supervision of staff 

• Ability to mentor and coach staff in order to develop and improve professional practice  

• Knowledge and understanding of current educational issues  

• Understand issues that may form barriers to learning and be able to initiate appropriate action 
to overcome underachievement  

• Excellent ICT skills and a knowledge of how the use of new technologies can enhance learning 
and the monitoring of student performance  

• Good organisational ability and time management skills  

• Ability to manage students firmly, fairly and effectively and to develop strong relationships  

• Excellent written and oral communication skills and the ability to communicate across a wide 
range of audiences  

• A willingness to go the ‘extra distance’; being committed to give time and support when and 
how needed to improve the life chances of students  
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• Implement strategies for raising achievement and achieving excellence for students, in particular 
disadvantaged students 

• Use appropriate models and principles of effective learning and assessment for learning 

• Ensure high standards of behaviour and attendance 

• Use performance data effectively to ascertain areas for improvement 

• Implement strategies for developing effective teachers to ensure the entitlement of all students 
to effective teaching and learning 

• Think strategically, by building, communicating and implementing a shared vision of excellence, 
equity and high standards for every student 

• Communicate and model vision and values both within and beyond the school 

• Set and achieve ambitious, challenging goals and targets 

• Understand and practise educational inclusion so that all have the opportunity to be the best 
they can be 

• Develop positive interpersonal relationships.   

• Promote individual and team development and sustain a learning community that impacts on 
school improvement 

• Share leadership and accountability for goals and standards 

• Manage change, conflict and empower individuals and teams 

• Collaborate and network effectively with others within and beyond the school 

• Give and receive effective feedback and act to improve personal performance 
 
In addition the successful candidate will need: 
 

• Satisfactory Enhanced Disclosure with the Disclosure & Barring Service (DBS)  

• Suitability to work in an environment where you will be responsible for promoting and 
safeguarding the welfare of children and young people.  

• Ambition, drive and determination  
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