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Subject Leader – Visual Creative Arts

Start Date:	1st January 2026
Salary:	MPR/UPR £32,916 to £51,047 per year, plus TLR 2b - £6,068 per year (full time)
School context:	Mixed 11-18, comprehensive, number on roll 905
Contract type:	Permanent, Full Time
Reporting to:                  The Headteacher

‘We believe that every child should be happy, healthy, safe and achieve more than they thought possible; at school and beyond

Lavington School is looking to appoint an inspiring and dedicated leader of visual creative arts to join us in January 2026.  We are looking for a leader who can engage, inspire and challenge our students through Art, Photography and Graphics.  The successful candidate must demonstrate a passion for these subjects and have the drive to further develop an already high performing curriculum area.

Key responsibilities will be focussed on maintaining and developing an aspirational curriculum that engages students of all abilities, and to enhance and further develop a high performing KS5 offer in the visual arts.

This post would suit an inspirational teacher who is ready to take on a leadership role within creative arts and to work with a talented group of teachers in a school where art, photography and graphics are highly valued by students, staff and parents.    

In return we offer:

· A competitive salary
· A full and varied CPD programme offering teaching and leadership development for our staff
· An opportunity to work in a supportive team from whom you can learn, develop and grow
· Wider opportunities to be involved across the Equa Multi Academy Trust
· An energised and professional working environment
· Benefits include: pension scheme, free on-site parking and cycle to work scheme


Job Description
Strategic Responsibilities:

· Leadership of students across the school.
· Support the school in all aspects of raising standards in art, photography and graphics, and line manage the teaching staff within the curriculum area.
· To support the school in developing a subject culture that is committed to improvement through raising achievement and high aspirations.
· To lead self-evaluation and subsequent development planning across the subject in line with school procedures.
· To ensure Schemes of Work are resourced and developed.
· To implement strategies to improve the teaching of all staff within art photography and graphics, including the sharing of best practice.
· To coach, mentor and motivate staff, to build a culture of commitment, high standards and drive for success.
· To ensure assessment data is recorded, analysed and used effectively to drive improved student outcomes.
· To plan, resource, and arrange supervision for the compulsory Art field trips at KS4 and KS5.
· To ensure behaviour & safety within the subject is conducive to effective learning.
· To lead the subject’s provision for Pupil Premium students.
· To implement highly effective academic intervention for students at risk of underachievement.
· To implement strategies which ensure the needs of all sub-groups (PP, SEN, EAL, higher, middle and lower prior attaining students) are met within lessons.
· To promote and contribute to enrichment and extension activities within the subject.
· To actively contribute to the leadership of all external reviews, including any Ofsted inspections.
· To contribute effectively to school governance through effective communication and attendance at meetings as requested.

Developing Teaching & Learning:

· To take responsibility for own continuing professional development, including attendance at in-service training, to develop job performance and for personal development.
· To model excellence in learning and teaching by consistently delivering good or better lessons with own teaching groups.

In addition:

· To support strategic leadership for identified areas of the financial and material resources, including maintaining any agreed budget.
· To maintain high standards of behaviour, promoting a sense of community.
· To take an active role in the school’s pastoral care of students and to fulfil the role of form tutor.
· To carry out such other duties as are required and as are commensurate with the grade of the post.
· To demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English.

Key quantitative and qualitative outcome measures:

· Student performance in relation to achievement targets.
· Student performance in relation to national achievement indicators.
· Monitoring and evaluation of teaching across the subject shows typically ‘good provision and supporting any coaching schemes required.
· Supporting the monitoring and evaluation of behaviour across the faculty, or subject shows ‘good’ student attitudes.
· Achievement gaps between Pupil Premium students and their peers are closing.
· Evidence of high expectations in all lessons.
· Can articulate and evidence effective intervention strategies for students at risk of underachievement.

Outward-facing Responsibilities:

· Share best practice.
· Represent the school at subject networks as appropriate.
· Link with exam boards, when appropriate (supported by exams officer) with regards to entries and moderation.
· Attend all open and option evenings as a representative of art and photography.

Person Specification
Subject Leader – Visual Creative Arts

	
	Essential
	Desirable

	Qualifications
	· Degree in appropriate subject
· DFeS recognised Qualified Teacher Status
	· Evidence of continuous professional development (CPD)
· Further professional qualification relevant to the role

	Experience
	· Evidence of good teaching and learning across all key stages
· Strong professional development record relevant to the post
· Leading effective intervention strategies
· Contribution to enrichment activities
· Successful and innovative curriculum planning
· Curriculum planning at GCSE and/or A Level
	· Planning and delivery of A Level Photography/Art or Graphics
· Evidence of raising achievement beyond own classroom e.g. supporting and developing colleagues
· Experience of implementing successful improvements and change
· Evidence of outstanding teaching and learning
· Effective coaching/mentoring of staff

	
Knowledge and Understanding
	· Competence in using student data to monitor and improve performance
· Strategies to raise achievement related to relevant key stage/exam courses
· Outstanding pedagogy
· ICT competence and capability
· Identifying barriers to learning and a range of strategies to support students
· Evidence of ability to administer, resource and supervise compulsory GCSE/A Level Art trips

	· Effective strategies for self-evaluation and strategic planning

	Professional Skills
	· A passion for creative visual art subjects
· An excellent classroom practitioner
· The ability to motivate and inspire staff
· The ability to make sound judgements based on objective criteria
· The ability to manage plans to fruition
· Excellent verbal and written communication skills
· A willingness to challenge underperformance
· Effective behaviour management strategies combined with high expectations of students’ behaviour
· The ability to inspire, develop and motivate students and raise their aspirations through a range of strategies e.g. assessment for learning
· Excellent organisation and management of resources
· Ability to converse at ease
	

	Professional and Personal
	· A positive role model for students
· Enthusiasm for and commitment to the achievement of the school’s overall vision for success at all levels
· Energy and drive
· Commitment to contributing to school life as a whole and willingness to be involved with clubs and community projects
· Ability to work as part of a team, and to develop and maintain positive relationships with teaching and support staff
· Willingness to seek further professional development
· Share high expectations of achievement, teaching and behaviour
· The ability to establish and maintain personal credibility amongst staff, students, parents and governors

	· A healthy sense of perspective
· Ambitious to further career



About Us

Lavington is a high achieving school that is imaginative and creative in its approach to teaching and learning and is keen to look for continued and sustained improvement.  We are fully committed to providing high quality education for children whatever their age.  We benefit from a wonderful rural setting, surrounded by beautiful and historic countryside.  The majority of our students live in nearby villages, and thrive in our supportive, positive, nurturing environment, achieving academic excellence for all. 

The school enjoys a very good reputation within the community and throughout the county and continues to demonstrate the highest standards of achievement. Much of this success is due to the active partnership of home, school and community, which allows a happy working atmosphere to prevail, where hard work and good behaviour is the expectation. Our students are happy and well-motivated and respectful. They are nurtured through superb individual care, a culture of high aspirations, an extensive leadership and enrichment programme, and recognition of their unique talents.

Applying

If you would like to apply, please click on the link below and select the Subject Leader – Visual Creative Arts:

https://www.equamead.org/Vacancies/

Interviews will be arranged with applicants as soon as possible after the closing date. We recommend applying at your earliest convenience, as the job advert may close early if we receive strong interest.

If you would like to arrange a visit to the school or have any further questions, please email hr@lavington.wilts.sch.uk 

The closing date is Tuesday 7th October 2025.

Further information about the school can be found on the website www.lavington.wilts.sch.uk 
This role is advertised on the school’s website, tes website and eteach.
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Safeguarding

Lavington School is committed to safeguarding and promoting the welfare of children and young people, and expects all staff to share this commitment and individually take responsibility for doing so. The postholder must hold enhanced DBS clearance. 
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