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 HIGHCLIFFE PRIMARY SCHOOL
 Job Description – WELL (Wellbeing in Education Link Leader)

  School: 

  Grade: 7 PT 11
 Salary: £20,497 FTE
  Hours: 20
Responsible to: Senior Leadership Team 
Main Responsibilities:

· Promoting pupil wellbeing and achievement. 

· Working with individuals or groups of children who are experiencing difficulties with emotional

literacy or other aspects of school or home life. This will involve planning and designing your own short term / long term interventions which will monitor and assess pupils’ holistic progress and their ongoing needs. 
· Establishing supportive, caring and secure relationships with children, and to be available to offer individual support and someone for a child to talk to.
· Alerting the safeguarding team to any safeguarding concerns (unless a trained DSL yourself). To record incidents and concerns on CPOMS. 
· To provide support to emotionally distressed pupils in their times of crisis or trauma. 
· To lead a lunchtime club to support vulnerable pupils. 
· To provide a wellbeing after school club to promote positive mental health and healthy lifestyles. 

· To provide reports on pupils when requested. 

· Assisting with investigations into incidents involving pupils, including collecting and collating statements as directed by the Phase Leaders. 
· Supporting home-school partnerships through parent consultations and sharing the children’s wellbeing needs and progress. 

· Attending our ‘Nurture Panel’ meetings in which we discuss key vulnerable pupils across the school. 

· Responsible for maintaining accurate records, information and data on pupils attending your sessions. 

· To share targets, strategies and support to teaching staff. 

· To work in collaboration with external agencies to support pupils and to signpost pupils, parents and staff to available resources.  

· To lead a small pastoral team including a Wellbeing Assistant and Forest School Practitioner. This will include providing / supporting with planning, monitoring their delivery and gathering records and information. 
· Support the transition of new pupils into school and help to prepare our Year 6 pupils for their transition into secondary school.  

· Challenge and motivate children, promoting the 6Rs and re-enforcing self-esteem, confidence and social and emotional skills. 
Ensure a consistency of approach in all aspects of school life, promoting an inclusive school ethos 

· Promote inclusion and acceptance of all pupils 

· Promote positive behaviour throughout the school using the school’s behaviour policy 

· Work as part of a team to ensure that the well-being, social and personal development of pupils enhances learning opportunities and life skills 

· Contribute to discussions on pupil needs and progress 

· Alert teachers and Senior Leaders of any concerns or issues regarding pupil welfare or progress 

· Be familiar with and adhere to all policy decisions, including Safeguarding Children, Equalities, Behaviour and Health and Safety policies 

· Keep up to date with agreed changes to policies as they are reviewed 

· Attend nurture panel meetings, departmental meetings and whole school INSET when appropriate 

· Undertaking supervision and actively encouraging appropriate behaviour and social skills at playtimes/lunchtimes.

· Having knowledge of, and coping with, pupils with specific needs, e.g. social and emotional needs, speech difficulties, behaviour difficulties, learning delay

Create and maintain effective working relationships with parents, colleagues and governors 

· Establish constructive supportive relationships with pupils 

· Maintain confidentiality inside and outside the workplace 

· Foster links between home and school 

· Establish and maintain effective working relationships with the senior leadership team, class teachers and other support staff with clear lines of communication 

· Work with outside agencies and seek advice from others such as class teacher, Inclusion Manager, etc. 

· Be flexible in working patterns and responsibility 

· Actively supporting and promoting the work of the school in the local community

Please note that this is illustrative of the general nature and level of responsibility of the work to be undertaken, commensurate with the grade. It is not a comprehensive list of all tasks that the postholder will carry out.

Notes

Last review date: 
Next review date:  
Headteacher / line manager’s signature:
_______________________________________

Date: 





_______________________________________


Postholder’s signature:


              _______________________________________

Date: 





_______________________________________

Qualifications

· Good academic achievement 

· HLTA qualification or similar
Experience – show evidence of

· Experience of working vulnerable adults or children. 

· Experience of working with children with specific needs
· Experience of leading group and 1-1 interventions 
· Desirable to have established, sustained teaching experience in one or more schools
· Desirable to have ELSA or other wellbeing experience

· Desirable to have DSL / safeguarding experience 

· Experience of leading a small team of people
Professional Knowledge

· Understanding of the primary curriculum, SEND and wellbeing needs and different assessment procedures

· Knowledge of different teaching and learning styles in order to meet individual needs
· Knowledge of effective behaviour management strategies

· A proactive approach to further developing professional skills and understanding

Professional skills

Can demonstrate the ability to:

· Provide a range of interventions and opportunities to children with different abilities and needs. 
· Be able to use information and communication technology to support their role.
Commitment

Demonstrate a commitment to:

· To demonstrate flexibility appropriate to circumstances

· To communicate enthusiasm, energy and a “can-do” attitude

· Willing to work within a team, sharing knowledge and expertise

           Highcliffe Primary School





       This post is eligible for a DBS check under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (i.e. it involves certain activities in relation to children and/or adults) and is defined as regulated activity under Part 1 of the Safeguarding Vulnerable Groups Act 2006. Therefore a DBS enhanced check for a regulated activity (includes a barred list check) is an essential requirement





















