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Description automatically generated]Temporary Year 5 Class Teacher Job Description
Post Title: Class Teacher (Key Stage 2)
Grade / Salary: Main Pay Scale to Upper Pay Scale (as applicable)
Contract: Fixed Term; Full Time
Location: Berry Hill Primary and Nursery School
Responsible to: Headteacher
Responsible for: Pupils within assigned class

Purpose of the Post
To carry out the professional duties of a school teacher as defined in the School Teachers’ Pay and Conditions Document (STPCD), ensuring high-quality teaching and learning which enables all pupils to make excellent progress academically, socially and emotionally.
The postholder will contribute to the development of the school, supporting its ethos, policies and commitment to safeguarding and inclusion. The specific year group within Key Stage 2 will be determined according to the strengths of the successful candidate and the needs of the school.
Main Duties and Responsibilities
Teaching and Learning
· Plan, prepare and deliver high-quality lessons which meet the needs of all pupils
· Set and maintain high expectations for behaviour, learning, progress and attainment
· Use a range of teaching strategies and resources to engage and motivate learners
· Use assessment effectively to inform planning, teaching and pupil targets
· Provide a safe, stimulating and inclusive learning environment
Curriculum
· Deliver the National Curriculum and other agreed programmes of study in accordance with school policies
· Contribute to curriculum development and enrichment activities as appropriate
· Work collaboratively with colleagues to plan, review and evaluate schemes of work
Pupil Progress and Pastoral Care
· Monitor, assess and record pupils’ progress and achievement
· Promote pupils’ personal development, wellbeing and positive attitudes to learning
· Establish strong relationships with pupils, based on mutual respect
· Support pupils with additional learning, emotional or behavioural needs
Professional Responsibilities
· Work effectively as part of a team, contributing to staff meetings, planning and professional dialogue
· Communicate appropriately and professionally with parents and carers
· Engage in continuing professional development and performance management
· Support and comply with all school policies and procedures
Safeguarding, Health and Safety
· Safeguard and promote the welfare of children in accordance with statutory guidance and school policy
· Be aware of and comply with health and safety requirements
General
· Carry out duties in line with the school’s ethos of Be Kind, Work Hard, Be Brave
· Undertake any reasonable duties consistent with the post as directed by the Headteacher
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