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POST:



KS1 CLASS TEACHER 

The postholder will work with Year 1 and 2 children, but depending on pupil numbers and timetabling, may need to teach or cover EYFS as the Headteacher requires.
GRADE:


MPS/UP1
ACCOUNTABLE TO:

Headteacher
POSTHOLDER:


The responsibilities of the post are to be performed in accordance with the provisions of the School Teachers' Pay and Conditions Document. The teacher will work within the framework of national legislation, school and Local Authority policies and guidelines. These include complying with Health and Safety, Equalities, Safeguarding policies, Teachers’ Standards and the school’s Codes of Conduct.


ROLE:



To be responsible for the education and welfare of a class of children within the above school and carry out the duties identified below as designated by the Headteacher. The post holder will be responsible for the setting, supervision and quality of the work of teaching assistants utilised within the class.
Responsibilities 

Teaching and Learning

· Plan and prepare lessons of quality, as part of a larger cohesive plan for each subject area
· Establish and maintain a purposeful working atmosphere within the classroom, setting high expectations for pupils’ engagement, learning and behaviour 

· Establish and maintain a good standard of discipline through well-focused teaching and through positive and productive relationships, whether this be on the school premises or in school activities off site
· Sustain effective teaching across the curriculum; evaluating the quality of learning and the standards of each child’s achievements, taking action when appropriate to improve the quality of provision

· Encourage active engagement and learning from each child, according to their individual needs
· Provide helpful, constructive feedback to pupils both written and verbal on what they are doing well and what their next step is, to enable them to progress to reach their potential

· Assess and target each child’s progress and attainment, using the school’s agreed systems

· Ensure curriculum coverage, continuity and progression of both knowledge and skills, taking responsibility for different subject areas as decided by the Headteacher 
· Keep clear evidence files which show excellent practice of teaching, learning and subject oversight.

· Participate in meetings which further the above purposes and undertake professional development and training which will progress the quality of provision 
General duties
· Ensure care and effective, efficient management and organisation of learning resources including ICT

· Create and maintain an attractive, stimulating and safe learning environment, with attractive displays and access to resources 
· Promote the development and well-being of all children, fostering the schools' vision, values and Christian ethos at all times but also through for eg playground supervision, leading assemblies and acts of worship etc.
· Develop effective working relationships with colleagues, parents, governors, partner schools and outside agencies
· Take an equal responsibility within the staff team for furthering the life of the school. 

· Participate in arrangements made in accordance with the Performance Management requirements for the appraisal of his/her performance and that of other staff. 
· Carry out any other duties as the Headteacher may reasonably direct

This job description will be reviewed on an annual basis as part of the school's performance management arrangements. It may be amended at any time after consultation with you.
SUBJECT LEADER RESPONSIBILITIES
These include:-

· Providing help and support to all staff in the subject area.
· Scrutinising plans to ensure curriculum coverage and interweaving of the school’s vision and values and that they also take account of the range of pupils at the school and are appropriate to their needs.


· Raise standards of attainment by drafting and implementing Action Plans, analysing and monitoring standards, teachers’ and pupils’ work, attitudes and pupil progress, reporting to the Headteacher and relevant governing body committee.

· Producing, implementing and keeping under review, policy documents in consultation with the Headteacher and staff.


· Conducting audits / surveys when appropriate

· Leading staff meetings/In Service Training, hosting information sessions for parents when required.

· Being responsible for the evaluation and requisition of books, materials and equipment in the teaching of the area/s specified.  Monitoring their care and condition and ensuring their availability.

· Keeping up-to-date with national and LA/Diocese initiatives, documents and events, policy and practice, attending liaison group meetings/courses when appropriate and implementing new ideas which will improve the teaching and learning within the subject area


· Reporting to the Headteacher and Governors on content, policy, progress, evaluation of actions and standards, reviewing the subject action plan each term.


· Monitoring health and safety practice in the subject, ensuring up to date risk assessments are drafted and revised annually.


· Ensuring regular educational visits are planned on a cyclic basis and that the school grounds and other outside resources are used.
· Leading positively and with enthusiasm, modelling good practice.
Health & Safety Responsibilities of all staff
All staff employed at Speen School have responsibility to:

· take reasonable care for the health and safety of themselves and others when undertaking their work; 

· check classrooms/work areas and equipment are safe; 

· ensure safe working procedures are followed (e.g. Staff Code of Conduct, ICT Code of Conducts for both pupils and staff);

· co-operate with the LA, school governors and headteacher on all matters relating to health and safety by complying with health and safety policy;

· not intentionally or recklessly interfere with or misuse any equipment or fittings provided in the interests of health safety and welfare;

· report immediately to the Secretary / Caretaker, any serious or immediate danger;

· reporting to the Secretary / Caretaker any shortcomings in the arrangements for health and safety;

· ensure that they only use equipment or machinery which they are competent to use or have been trained to use;

PERSON SPECIFICATION – CLASSTEACHER 
	ATTRIBUTES
	ESSENTIAL
	DESIRABLE

	Qualifications
	· Qualified Teacher status
· Safeguarding training 
· Evidence of professional development within the last two years 


	· Professional development within specific subject areas.
· Other qualifications / CPD

relevant to primary school

teaching
· CP & 1st Aid training completed within last 2 years

	Professional Knowledge and Understanding


	A sound understanding of:

· What constitutes excellent classroom practice to evidence high quality teaching and learning

· Planning, assessing, monitoring and evaluating the curriculum 

· Commitment to raising standards

· Provision for gifted and talented children and for those with special educational needs 
	· Have an up to date knowledge of current teaching and wider curriculum developments
· Familiarity with maths mastery

· Subject leadership 
· Experience of teaching in EYFS

	Work-Related Experience and Associated Skills
	· Ability to promote self‐esteem and confidence in pupils 

· Secure knowledge and experience of teaching the national curriculum at KS1
· Good understanding of safeguarding issues

· Good lesson observation record showing excellent teaching skills with high expectations of self and pupils, to secure excellent learning
· Good organisational skills with an ability to prioritise and meet deadlines 
	· Outstanding teacher

· Thorough understanding of the role and responsibilities of a subject leader

· Leadership of a whole school project or initiative

· Links with local community

	Teaching Skills
	· A reflective and creative practitioner
· Ability to 
· use a range of teaching styles and strategies
· ensure high levels of pupil learning and achievement
· motivate and enthuse all pupils so they make progress
· ensure inclusion of all pupils

· Good ICT skills
	· Experience of making a significant impact and progress in children’s learning

· Excellent ICT skills


	Personal Skills 
	· Strong interpersonal skills

· Communicate effectively in speech and in writing when working with different stakeholders
· Commitment to continuous professional development within a learning community

· Good ability to collaborate and work well within a team

· Work independently and diligently showing initiative
· Hard working, able to inspire trust and confidence amongst others

· Able to show personal strategies to cope with any times of stress
	· Interests outside school

· Able to lead an initiative 

	Specialist Working Conditions
	· Available for Parents’ or governing body meetings 

· Ability to brief, supervise and ensure quality of work from Teaching Assistants and volunteers

· Liaison with all staff

· Supportive of Christian ethos
	· Experience of governing body membership 
· Willing to offer Extra Curricular Activities


