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ALBEMARLE PRIMARY SCHOOL
YEAR 1 CLASS TEACHER – JOB DESCRIPTION & PERSON SPECIFICATION
	Post
	Year 1 Class Teacher (KS1)

	Salary
	Inner London MPS/UPS

	Responsible to
	Headteacher / designated member of SLT

	Contract
	Full time and permanent

	Additional opportunity
	KS1 Phase Leader – TLR payment £2000 and fortnightly half-day leadership release


Purpose of the Role
To provide high-quality teaching and learning for a Year 1 class, securing strong progress and positive outcomes for all pupils. The postholder will create a safe, calm and inclusive learning environment, maintain high expectations for behaviour and achievement, and contribute fully to the ethos, values and wider life of Albemarle Primary School.
The postholder will carry out the professional duties of a teacher in accordance with the School Teachers’ Pay and Conditions Document, the Teachers’ Standards and the policies and procedures of Albemarle Primary School.
Key Responsibilities
Teaching, Learning and Assessment
Plan and deliver engaging, well-sequenced lessons that build securely on pupils’ prior learning and provide appropriate challenge.
Demonstrate strong knowledge of the KS1 curriculum, including the teaching of early reading, phonics, writing and mathematics.
Use assessment effectively to identify starting points, misconceptions and next steps, adapting teaching accordingly.
Maintain high expectations for the quality and presentation of pupils’ work and provide timely, purposeful feedback in line with school policy.
Use appropriate modelling, questioning, scaffolding and resources to develop pupils’ independence and confidence as learners.
Maintain accurate assessment records and contribute effectively to pupil progress discussions and reporting to families.
Inclusion, Behaviour and Pastoral Care
Create a safe, calm, consistent and purposeful classroom environment built on positive relationships.
Implement the school’s behaviour and relationships approaches consistently and model the school’s 5Rs values.
Adapt teaching and provision effectively for pupils with SEND, EAL, disadvantaged pupils and others who may experience barriers to learning.
Work closely with the SENCo, support staff and other professionals to implement agreed strategies, plans and interventions.
Promote pupils’ wellbeing, confidence, independence and readiness to learn.
Maintain high standards of safeguarding and act promptly on any concerns in accordance with school procedures.
Professional Responsibilities
Work collaboratively with year-group, phase and wider school colleagues, contributing to shared planning and professional dialogue.
Deploy and support teaching assistants effectively to maximise pupil learning and independence.
Build positive, professional relationships with families and communicate clearly about pupils’ learning, progress and wellbeing.
Engage actively in appraisal, professional development, coaching and training.
Contribute to a curriculum or wider area of school development as agreed.
Play a full and positive part in the wider life of the school, including meetings, events and agreed activities.
Optional Additional Responsibility: KS1 Phase Leader
For a suitably experienced candidate, the post may include responsibility for leading KS1. The Phase Leader role attracts a TLR payment and protected fortnightly half-day leadership release. The Phase Leader will work closely with SLT to secure high-quality teaching and learning, inclusion and consistency across the phase. The role combines leadership, monitoring, mentoring and coaching.
Leadership and Team Support
Act as a key point of contact for KS1 staff on curriculum, teaching and learning matters.
Model strong practice in teaching, inclusion, behaviour and classroom organisation.
Support colleagues with planning, adaptive teaching, assessment and the implementation of agreed school approaches.
Facilitate collaborative working, professional dialogue and the sharing of effective practice.
Promote clear communication, teamwork and a supportive professional culture across the phase.
Curriculum, Inclusion and Quality Assurance
Support consistent implementation of schemes of work, planning expectations and assessment frameworks across KS1.
Ensure curriculum adaptations and agreed provision for pupils with SEND, EAL and vulnerable pupils are understood and implemented.
Undertake proportionate formal and informal monitoring, including learning walks, book looks, pupil voice, classroom environments and assessment information.
Use monitoring and pupil outcome information to identify strengths, priorities and pupils requiring additional support or intervention.
Provide constructive feedback, celebrate effective practice and work alongside colleagues to secure improvement.
Work with the SENCo and other specialists to strengthen inclusive practice and support individual pupil needs.
Whole-School Priorities and Accountability
Support consistency across KS1 in agreed whole-school priorities, including behaviour for learning, handwriting, presentation, marking and assessment.
Contribute to school improvement priorities and help translate these into clear actions for the phase.
Keep SLT informed of strengths, emerging concerns and developments across KS1.
Encourage reflective practice, coaching, peer observation and professional growth within the team.
Lead by example in promoting Albemarle’s ethos, 5Rs values, safeguarding expectations and commitment to inclusion.
Safeguarding, Equality and General Responsibilities
Safeguard and promote the welfare of children and follow all school safeguarding and child protection procedures.
Promote equality of opportunity and challenge discrimination, ensuring an inclusive approach to pupils, families and colleagues.
Work in accordance with school policies, including health and safety, data protection and confidentiality.
Undertake any other reasonable duties commensurate with the role and salary, as directed by the Headteacher.
Person Specification
Candidates applying for the class teacher post should meet the essential criteria below. Candidates wishing to be considered for the additional KS1 Phase Leader responsibility should also demonstrate the leadership criteria.
	Area
	Criterion
	Status
	Evidence

	Qualifications
	Qualified Teacher Status (QTS).
	Essential
	Application

	Qualifications
	Degree or equivalent qualification.
	Essential
	Application

	Experience
	Successful experience of teaching primary-aged pupils, with evidence of positive pupil progress.
	Essential
	Application / Interview / References

	Knowledge & Practice
	Secure knowledge of the primary curriculum and effective KS1 pedagogy, including early reading/phonics, writing and mathematics.
	Essential
	Application / Interview

	Knowledge & Practice
	Ability to use assessment to adapt teaching and improve pupil outcomes.
	Essential
	Application / Interview

	Inclusion
	Strong understanding of adaptive teaching and effective provision for SEND, EAL and disadvantaged pupils.
	Essential
	Application / Interview

	Behaviour
	Ability to establish positive relationships, high expectations and a calm, purposeful learning environment.
	Essential
	Interview / References

	Professional Skills
	Strong communication, organisation and teamwork skills; reflective and open to feedback and professional development.
	Essential
	Application / Interview / References

	Safeguarding
	Clear commitment to safeguarding, equality, inclusion and pupil wellbeing.
	Essential
	Application / Interview / Checks

	Phase Leadership
	Proven strong classroom practice and the credibility to model effective teaching and inclusion to colleagues.
	Essential for Phase Leader
	Application / Interview / References

	Phase Leadership
	Experience of supporting, coaching or leading colleagues and contributing to improvement beyond own classroom.
	Essential for Phase Leader
	Application / Interview

	Phase Leadership
	Ability to analyse monitoring and assessment information, identify priorities and follow through actions to improve provision and outcomes.
	Essential for Phase Leader
	Application / Interview

	Phase Leadership
	Ability to communicate clearly, build a positive team culture and work effectively with SLT, SENCo and other colleagues.
	Essential for Phase Leader
	Application / Interview


Notes
This job description reflects the main duties of the post at the date of issue. It may be reviewed and amended, following consultation, to reflect the changing needs of the school, provided that any changes are commensurate with the role and salary. Albemarle Primary School will consider reasonable adjustments for disabled applicants and employees in accordance with its responsibilities.
Safeguarding statement: Albemarle Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Appointment is subject to appropriate pre-employment checks, including an enhanced DBS check.
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