Lovelace Primary & Nursery School

Key Stage One Teacher (Year 1 or Year 2)

Full Time Contract - Maternity Cover MPS/NQT considered
Start date September 2022

Contract Term: Temporary

Contract Length: Maternity Cover

Salary: MPS/ECT’s considered

Hours: Full time

Start Date: September 2022

Closing date: Applications shortlisted on receipt

Lovelace is often described as a ‘hidden jewel’ on the edge of greenbelt in the Royal Borough of
Kingston with excellent transport links. We are looking to strengthen our team of teachers by appointing
an experienced key stage 1 class teacher to our popular three form entry community school.

We are looking for:

e A caring, intelligent practitioner who supports and promotes the vision and ethos of our school,
and has high expectations of pupil behaviour, pastoral care and the emotional well-being of
every child

e An inspirational and highly effective teacher with well-developed Key Stage 1 experience with
energy for teaching and relentless drive for securing the best academic achievement, progress
and pastoral outcomes for children

We can offer you:

e Happy, motivated and well-behaved children

e An experienced, collaborative and welcoming staff team

e A creative curriculum supported by an amazing well-resourced school environment, with our
Dolly Lee Lodge Library, Forest School, a swimming pool, specialist teaching areas for cooking,
art and music

e High quality induction and fantastic support for professional development and career
progression

We would also love to show you around our vibrant school - please call Julie Bywater, our School
Business Manager to arrange an appointment or apply via e-teach at the following link (please note that
CV’s will not be considered):

Applications will be shortlisted on receipt.

Closing date: End of July
Interviews: To be confirmed

Safeguarding Statement:

Lovelace Primary School is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment. An enhanced DBS (Disclosure and Barring
Service) with barred list check is required for all successful applicants. Also, this post is likely to come
under the requirements of the Childcare (Disqualification) 2009 Regulations and the successful
applicant will be required to complete a declaration form to establish whether they are disqualified under
these regulations.



