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	Amington Heath Primary School and Nursery

	Post Title
	Grade
	TLR
	Date

	Class Teacher
	TMS
	
	September 2021


Reporting Relationships

Responsible to: 
The Headteacher & Governing Body
Responsible for: 
Teaching & Learning
School Purpose and Values

Amington Heath Primary School is a close, community-centred school which nurtures independent, confident learners who are equipped for the future. Working together, we provide a safe, inclusive environment in which every child is a valued member. Amington Heath is a place where all children love learning.  Children experience great teaching through an enriching curriculum that is relevant, varied and engaging.

Statement of Purpose
This job description is in addition to the duties of a school teacher as set out in the current School Teachers Pay and Conditions Document. It may be amended at any time following discussion between the Headteacher and the member of staff, and will be reviewed annually.  It should be remembered that from time to time it may be necessary to undertake other relevant duties as reasonably requested by the Headteacher.

Key Responsibilities

· Establish positive relationships with children and young people.

· Have high expectations of educational potential.

· Contribute to the development of policies and practices.

· Communicate effectively with children, colleagues and parents/carers, and work in cooperation where appropriate.

· Be committed to improving their own practice through professional development, innovation, and coaching/mentoring.

· Know how to make effective personalised provision for learners, including those for whom English is an additional language, and those with special needs.

· Be aware of national and local policies concerning the safeguarding of children.

· Plan for progression across the age and ability range they teach.

· Design opportunities for learners to develop their literacy, numeracy, ICT and thinking and learning skills.

· Plan, set and assess homework.

· Teach challenging, well-organised lessons and sequences of lessons across the age and ability range they teach, using an appropriate variety of teaching strategies and resources.

· Teach engaging and motivating lessons designed to raise levels of attainment.

· Assess, monitor and record children's progress and levels of attainment.

· Provide learners, colleagues and parents/carers with constructive feedback on attainment, progress and areas for development.

· Support learners by identifying the progress they have made, and by setting challenging targets for improvement.

· Establish a purposeful and safe learning environment so that children feel secure and confident.

· Use opportunities to extend learning through out-of-school contexts.

· Use a range of behaviour management techniques to maintain a positive framework for discipline.

· Develop children's social, emotional and behavioural skills.

· Ensure that colleagues working with them are appropriately involved in supporting learning.

Professional Accountabilities
The post holder is required to be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.  In addition they are to contribute to the achievement of the school’s objectives through: 

Safeguarding

· To be committed to safeguarding and promoting the welfare of children and young people.

People Management 

· To comply and engage with people management polices and processes

Equalities

· Ensure that all work is completed with a commitment to equality and anti-discriminatory practice, as a minimum to standards required by legislation. 
Health and Safety 

· Ensure a work environment that protects people’s health and safety and that promotes welfare and which is in accordance with the County Council’s Health and Safety policy.

Note:

The content of this job description will be reviewed with the post holder on an annual basis in line with the School’s performance and development review policy.
Person Specification
	Minimum Criteria for Two Ticks *
	Criteria


	Measured by



	
	Qualifications and Training
· A Teaching qualification

· Recent participation in professional development activities and a willingness to undertake other training

· Effective organisational skills

· High level of personal skills in ICT and for teaching and learning purposes
	A
A/I
A

A/

	
	Knowledge and experience
· A proven record as an excellent, creative teacher who motivates children

· A variety of teaching experience across the primary age range

· Involvement in curriculum development within a school

· Responsibility for developing, monitoring and evaluating an aspect of school provision

· Managing people and resources

· Working successfully in partnership with parents and the wider community

· Knowledge of National Curriculum, national strategies and current developments in Personalising Learning

· Knowledge of equal opportunities and inclusion issues

· Knowledge of strategies for improving the quality of teaching and learning

· Knowledge of strategies for school improvement and raising standards of achievement

· Understanding of appropriate strategies for managing pupils’ behaviour

· Ability to effectively manage pupil behaviour and have a commitment to a high level of pastoral care

· Knowledge and experience of effective systems for tracking pupil progress and personal development against set targets
	A,I,R
A,I,R

A,I

A,I

A,I
A,I

A,I

I

A,I

A,I

A,I

A,I

A,I



	
	PERSONAL QUALITIES

· A highly motivated, energetic and enthusiastic teacher who is approachable and promotes positive relationships

· Ability to relate well to children and share their interests and enthusiasms

· Desire to share good practice and innovation

· A positive approach to school development and improvement

· Sense of humour

· Ability to work as part of a team


	I/R

I/A/R

I

I/R

I/R

I/R

	
	INTEREST AND MOTIVATION IN THE JOB

· Commitment to providing an effective learning environment appropriate to the needs and abilities of all pupils

· Commitment to the development and maintenance of positive partnerships between school, parents and the community

· Commitment to including fun in learning for pupils, and the day-to-day life of the school wherever possible
	


AF = Assessed at Application Form
       I = Assessed at Interview
         T = Assessed through Test

Note:

In addition to the ability to perform the duties of the post, issues relating to safeguarding and promoting the welfare of children will need to be demonstrated these will include:

· Motivation to work with children and young people.

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

· Emotional resilience in working with challenging behaviours and

· Attitudes to use of authority and maintaining discipline. 
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