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ST THOMAS CE PRIMARY SCHOOL, WERNETH
CLASS TEACHER VACANCY, Maternity cover
Person Specification
Selection Criteria Method of Assessment Essential at the shortlisting stage, the criteria as stated below will be applied. 
Applicants must use concrete examples to indicate how they fulfill these criteria. 
We request that Personal Statements are kept to two sides of A4 paper.
	Selection Criteria
	How Assessed

	Qualifications and Training

Qualified to degree level

Qualified Teacher Status

A proven track record of recent and outstanding class teaching
	Application Letter, Certificates and Interview

	Knowledge and Experience

Have an excellent understanding of current theory and best practice in teaching and learning
Demonstrate an excellent understanding of effective strategies for maintaining high standards of behaviour within the classroom
Have an understanding of equality of opportunity issues and how they can be addressed in school
Demonstrate an understanding of safeguarding and child protection issues

Demonstrate a commitment to raising achievement through effective planning, delivery and assessment

Have up-to-date knowledge of the National Curriculum for Key stages 1 and 2
Have an understanding of the needs of learners to include social, learning and pastoral needs
Have an awareness and understanding of the various cultures represented within the school 

	Application Letter / Interview 
Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview



	Skills and Abilities 
Demonstrate the skills of an outstanding teacher, including the ability to:

· Create a purposeful, orderly, stimulating and supportive environment for children’s learning
· Match the teaching to children’s individual needs whilst providing a challenge in learning
· Use a variety of teaching styles including whole class, group and individual approaches
· Identify and support pupils with SEND including those with EHCs or support plans
· Establish and maintain consistent high expectations of pupil behaviour through well focused and well-paced teaching

· Establish effective working relationships with colleagues, involving support staff in the management of learning

· Proactively communicate and work with parents and carers
An ability to make a significant contribution to the school ethos and religious foundation that promotes high achievement and strong progress
A commitment to promoting equal opportunities 

The ability to work as part of a team in planning and implementing the curriculum

The ability to work within the framework of national and whole school policies to ensure consistency of practice

An understanding of safeguarding and child protection issues


	Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview



	Personal Qualities
Flexibility to adapt to changing workloads, demands and new school challenges and to consistently meet deadlines
Commitment to the school’s policies and professional standards, including dress code and behaviour as appropriate

A commitment to further your own professional development and to the principle of continuous improvement.

An ability to be reflective and to evaluate own practice in order to improve
A sense of perspective and an ability to rise to challenges

Deal appropriately with issues of confidentiality 
	Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview

Application Letter / Interview


