CLASS TEACHER
JOB DESCRIPTION

	JOB TITLE:
	Teacher Main Scale or UPS

	
	

	REPORTS TO:
	Headteacher

	
	

	DEPARTMENT:
	Nevill Road Infant School


________________________________________________________________________________________
PURPOSE OF JOB
To carry out the duties of a school teacher, as set out in the School Teachers’ Pay and Conditions Document.
To carry out the duties of a Post Threshold teacher, if appointed at UPS

To ensure that the school vision is promoted, fostering a positive child-centred and inclusive ethos.

To work co-operatively with teaching and support colleagues to the benefit of the children in the class and throughout the school.

To contribute positively and effectively to the wider community life of the school.

To adhere to and work in accordance with all school policies, and the school’s equalities statement.
PRINCIPAL ACCOUNTABILITIES
To teach a class of pupils, ensuring the highest standards of teaching, learning and behaviour are maintained.
To have responsibility for the learning outcomes of a class of pupils and to occasionally teach other pupils in the school, as directed.

To ensure that pupil progress is monitored and assessments and reporting are undertaken in accordance with school policy.

To ensure that the needs of all pupils are met, including those pupils with Special Educational Needs, English as an Additional Language, pupils from minority ethnic groups, boys and girls, pupils with disabilities and pupils who are more able, gifted and talented.

To communicate with parents and carers and deal with any issues from parents and carers as they arise.

To participate in staff training, continual professional development, staff meetings and INSET as required.

To work according to all school policies, including equal opportunities policies.

To promote the school’s vision and aims.

To work as part of a team, directing and monitoring the work of adults other than teachers, as required.

To co-ordinate and lead a curriculum subject / subjects as appropriate to scale of appointment.

To support other members of staff, sharing professional expertise and knowledge.

To lead and manage a curriculum area/areas, as appropriate to scale of appointment.

To lead and manage whole school initiatives, as appropriate to scale of appointment.

The list of duties in the job description should not be regarded as exclusive or exhaustive.  There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  You will be consulted about any proposed changes.

PAGE  

