Class Teacher Employee Specification

	
	Essential
	Desirable

	Qualifications
	· Qualified teacher status.
· Degree or equivalent.

	· Evidence of and commitment to continuing professional development


	Relevant Experience
	· Being an excellent classroom practitioner, including planning, assessment, teaching strategies and styles and pro-actively leading other adults in the classroom.

· Understanding what constitutes good and outstanding KS1 provision.

· Working effectively with parents and governors.

· Promoting highly effective communications with teams and other stakeholders in the school community.

· Analysing pupil performance data to inform planning, target setting and raising standards for all pupils, including under achieving pupils.

· Observing and feeding back to colleagues.
· Supporting transition within KS1/KS2
· Delivery and assessment of synthetic phonics. 

	· Recent experience in leading teaching and learning, and sharing best practise. 

· Working with outside agencies.

· Delivering school based CPD.


	Understanding, Knowledge & Aptitude 
	· Proven commitment to inclusion, equal opportunities policy and practice.
· Ability to support children’s emotional and social needs as well as learning needs.

· Ability to effectively manage pupils’ behaviour in a positive manner with consistent clear boundaries following the school’s Behaviour Policy.
· An in-depth knowledge of the curriculum and assessment requirements and is able to analyse and interpret data.
· Ability to use a range of sources of evidence to make judgements and identify next steps.
· Good understanding of the roles of parents and the community in school improvement and how this can be developed.

· Knowledge and understanding of current educational issues, developments and legislation particularly those related to KS1
· Knowledge and understanding of safeguarding policies and procedures.
· To demonstrate the skills of best practice in teaching and lead by example, especially as a class teacher and in meeting deadlines promptly.
· To use methods and resources that enable all pupils to learn effectively ensuring that lessons are appropriately differentiated to cater for individual students’ needs.
· The ability to make a significant contribution to the development of a creative and practical learning environment.

	· Knowledge of a range of effective strategies for inspiring and motivating staff to achieve their full potential through collaboration and coaching, focusing on raising standards and school improvement.



	Personal Characteristics
	· Ability and willingness to promote, and demonstrate, the school’s aims, positive culture and ethos.
· A lively, creative and good humoured approach to all aspects of teaching, management and leadership.

· Clear educational vision which can be effectively communicated and developed.

· The ability to determine priorities, be self-motivated and manage time effectively.

· Excellent organisational skills and the ability to work to deadlines efficiently.
· Good written, ICT and oral communication skills.
· A personable nature, build relationships with and communicate effectively with a wide range of people including children, staff, parents and governors.

· Ability to communicate with, manage, organise and motivate teaching and non-teaching staff with diplomacy and sensitivity.

· Professional integrity, honesty and resilience.

· Ability to be flexible and show initiative with a solution focused mind set.

· A commitment to continued professional development

	


