
 

Year 3 Class Teacher – Fixed Term Contract 

1st January to 31st August 2025 

 
Salary Type:                    Main Pay Scale - £31650 - £43602 pro-rata 

Contract Hours:               Part time, 2 days per week (0.4) Thursday & Friday  

Closing Date:                    Applications will be assessed on arrival  

Position Start Date:       6th January 2025 
  

Caldecott Primary School is looking for an enthusiastic and energetic year 3 

teacher to start January 2025. 

 

You will need: 

• A true passion for and enjoyment of teaching. 

• Vision, energy and excellent interpersonal skills. 

• The ability to inspire and enthuse. 

• A commitment to your own professional development. 

• A strong commitment to inclusion. 

• Dedication and energy. 

• Excellent communication skills and the ability and desire to work as part 

of a team. 

  

We can offer: 

• A commitment to your professional development. 

• The chance to make a real difference within the school and the 

community. 

• Children who are keen to learn. 

• The support of highly motivated and supportive colleagues. 

• Governors who are committed to the continuing development of the 

school and its staff.   

‘’ Starting right from Nursery, children learn how to behave well. They show 

kindness and respect to each other as they go through the school’’ (Ofsted 

March 2023) 

If you are interested in this exciting opportunity, we would be delighted to 

hear from you. ECTs are welcome to apply. 

If you would like more information or a visit, please call the school office and 

take a look at our website www.caldecott.oxon.sch.uk 

To apply please visit our website where you will find a job description, person 

specification and an application form.   

Please send your completed application to 

recruitment@caldecott.oxon.sch.uk      

 

 

    

http://www.caldecott.oxon.sch.uk/
mailto:recruitment@caldecott.oxon.sch.uk


 

   

 
 

Safer Recruitment 

 

Oxfordshire Schools are committed to safeguarding and promoting the 

welfare of children and young people and expect all staff and volunteers to 

share this commitment. This post involves the type of work with children and 

young people that requires applicants to undertake a Disclosure and Barring 

Service check. The possession of a criminal record will not necessarily prevent 

an applicant from obtaining this post. All users are considered confidentially 

and according to the nature of the role and information disclosed. 

 

 

 


