Yr 4 Class Teacher, Part Time and temporary until 315t August 2023, M1-6
required from January 2023
(Will consider appointing from February half term for teachers needing to give notice)

(Post is part time, with a requirement that the applicant teaches a minimum of
4 half days of maths and English, so anything from a 0.5 to a 0.8 will be
considered.-please ring to discuss)

The Governors of Holy Redeemer Catholic Primary School in Pershore, Worcs are looking to
appoint a dynamic and inspirational teacher to join our highly creative and successful team.
We are looking to appoint an excellent practitioner, who will fit in with the school ethos.

We are an outstanding school and we take pride in our programme of staff support and
development. We would like to recruit an enthusiastic and energetic practitioner who is keen
to grow and thrive in our nurturing environment. We ask for dedication and a commitment
to securing the best provision for our lovely children and families.

We are looking for someone who:

J is supportive of the Catholic ethos of the school

o has a clear vision of, and desire for, excellence

. Is hard-working and committed

J has outstanding classroom practice

J has strong organisational and interpersonal skills

J has high expectations of all children, and for all children
J has energy, enthusiasm and a positive ‘can do’ attitude

We can offer:

J A friendly welcoming school with a strong Catholic ethos, where all are valued
) An excellent team of committed and hardworking people
J Children with an eagerness to learn, who are open, polite and make an outstanding

contribution to their school.
J A very supportive governing body
) Parents who work in partnership and an active PTA.

Closing Date 12 noon Friday 10th December 2022
with interviews the following week.

This school is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. The successful
applicant will be required to complete an enhanced DBS check.



