New Hartley First School
Job Description

To start 01.09.26
	

Title of Post:	Year 4 class teacher

Length of Post: 	Temporary for 1 year

Salary Scale:	Main Scale 1 - 6

Responsible to: 	Head Teacher

Purpose of Job: 	
To be responsible for the teaching, learning and progress of a year 4 class.
Promote and safeguard the welfare of all pupils.

Exercise of Particular Duties
The conditions of employment of teachers, taken from the School Teachers’ Pay and Conditions Document, specifies the professional duties required to be carried out by all teachers.  In addition “a teacher employed as a teacher in a school shall perform, in accordance with any directions which may be reasonably given to him by the Head Teacher from time to time, such particular duties as may reasonably be assigned to him”.  

Professional Duties

Teacher Role

· Carry out the duties of a teacher as set out in the current School Teachers’ Pay and Conditions document and subject to any amendments due to government legislation. This includes any duties as may be reasonably directed by the Headteacher.
· Demonstrate inclusive practice and be committed to, and actively promote the school’s equal opportunities objectives.
· Uphold the school’s principles and policies which underpin good practice and the raising of standards.
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School culture and behaviour 
· Create a culture where pupils experience a positive and enriching school life.
· Uphold educational standards in order to prepare pupils from all backgrounds for their next phase of education and life.
· Ensure a culture of staff professionalism.
· Encourage high standards of behaviour from pupils.
· Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy.

Teaching, curriculum and assessment
· Ensure high-quality teaching across all subjects.
· Effectively use formative assessment to inform future planning.
· Ensure the teaching of a broad, structured and coherent curriculum.
· To assess pupils’ knowledge and understanding of the curriculum. 

Organisational management and school improvement
· Uphold the school’s ethos and strategic direction together with the rest of the school community.
· Ensure pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care.

Professional development
· Keep up to date with developments in education.
· Be proactive in continuous professional development.


This job description does not form part of the contract of employment.  It describes the way in which the teacher is expected and required to perform and complete the particular duties as set out above.
