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Job Title: Class Teacher
Responsible to: Executive Headteacher, Head of School and Phase Leader
Purpose
The Class Teacher is responsible for planning, teaching and assessing learning for the pupils in their class, in accordance with the School Teachers’ Pay and Conditions Document, school policies and the direction of the Head of School. The postholder is expected to secure strong progress and achievement for all pupils and to promote and safeguard their welfare.
The Class Teacher will provide a safe, inclusive, stimulating and well-organised learning environment in which children develop knowledge, skills, independence, curiosity and a love of learning. They will work closely with colleagues, subject and phase leaders, parents and carers to ensure that provision meets pupils’ individual needs.
As part of the Colville and Marlborough Federation, the postholder will contribute positively to a culture of professional collaboration and shared learning where appropriate, while carrying out their role and responsibilities within their own school.
Core Responsibilities
The Class Teacher will:
•  Plan and deliver high-quality teaching that reflects the school’s curriculum and policies.
•  Promote high expectations, positive behaviour, inclusion and strong outcomes for every pupil.
•  Assess, record and report pupils’ progress and use this information to adapt teaching.
•  Work collaboratively with colleagues and communicate effectively with parents and carers.
•  Promote and safeguard the welfare of children and young people and follow school procedures.
•  Undertake the professional duties of a teacher as required under the School Teachers’ Pay and Conditions Document.
Key Areas of Responsibility
Leading Learning and Teaching
•  Plan learning for the class in accordance with national and school curriculum policies and, in cooperation with subject and phase leaders, ensure access to a broad, balanced, relevant and stimulating curriculum.
•  Ensure a close match between the learning experiences offered and the individual needs of children, giving each child the opportunity to achieve to the best of their capability.
•  Make appropriate educational provision for all children, including those with special educational needs and disabilities (SEND), disadvantaged pupils and other pupils who may need additional support.
•  Where appropriate, ensure that children’s learning is linked to first-hand and practical experiences.
•  Provide opportunities for children to manage their own learning and become independent, curious learners.
•  Maintain high expectations for teaching, learning, progress and achievement and contribute to the effective implementation of agreed schemes of learning.
Creating a Positive Learning Environment
•  Provide a happy, secure and stimulating learning environment, maintaining high standards of classroom organisation and display and contributing to the wider school environment.
•  Establish and maintain positive relationships with pupils and promote behaviour that supports learning, respect and wellbeing.
•  Select resources and use teaching and behaviour-management strategies that reflect the school’s commitment to inclusion and equity.
•  Manage the work of other adults in the classroom effectively, ensuring that their contribution supports pupils’ learning and welfare.
Assessment, Reporting and Accountability
•  Assess pupils’ progress, maintain accurate records and provide written reports to parents and carers in accordance with school policies.
•  Use assessment information to identify pupils’ strengths, needs and next steps, and adapt planning and teaching accordingly.
•  Communicate and consult with parents and carers and, where necessary, outside agencies about children’s progress, attainment and wellbeing.
•  Contribute to school self-evaluation and improvement by sharing relevant information and reflecting on the impact of teaching and provision.
Working with Others and Professional Development
•  Work closely with colleagues to undertake medium- and short-term planning and implement agreed schemes of learning.
•  Participate in staff meetings, professional discussions and management systems that support the coordination and development of the school.
•  Attend parent meetings and contribute to school functions, events and activities.
•  Take up opportunities for continuous professional development through self-directed reading, courses, in-service training and appraisal.
•  Encourage parental involvement and cooperation and help pupils develop links with the wider local community.
•  Contribute constructively to federation collaboration and shared professional learning where appropriate, while maintaining the focus on the needs and priorities of the school.
Additional Responsibilities
Where agreed with the Head of School, the postholder may undertake curriculum leadership responsibilities. These may include:
•  Promoting the teaching of the agreed subject throughout the school.
•  Supporting the implementation and management of the school’s policy for the subject area and reviewing the policy as appropriate.
•  Maintaining, evaluating and organising subject resources so that they are accessible and fit for purpose.
•  Consulting with colleagues and ordering resources within an agreed budget, in full consultation with the Head of School.
•  Offering support and advice to colleagues in relation to the agreed area of responsibility.
The postholder will undertake duties and supervision in accordance with the school’s organisation and may be asked to carry out other reasonable and relevant duties consistent with the role and the changing needs of the school.
Safeguarding
The postholder must take responsibility for promoting and safeguarding the welfare of children and young people, follow the school’s safeguarding and child protection policies and procedures, and report concerns promptly in accordance with these procedures.
This job description is not exhaustive. It may be amended by agreement and will be reviewed annually as part of the performance management process.
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