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[bookmark: _Hlk177121351]JOB DESCRIPTION
	Job Title
	Year 6 Support Teacher 

	Salary
	MPS 

	Department
	Upper Key Stage 2

	Location
	Tonge Moor Primary Academy

	Line Manager
	L. Jennings (Assistant Head teacher of Years 5 and 6)



Purpose of the Role
The Quill CofE Trust is looking to appoint an outstanding teacher to deliver Maths, Reading and English lessons to a small group of Year 6 children on a daily basis. 
This is an exciting opportunity to work in our friendly and supportive schools in continuing to drive outstanding progress for our vulnerable and disadvantaged pupils. You must be able to work well under pressure, independently, and as part of the overall team.

Main Areas of Responsibility
We are seeking a teacher to work face-to-face with a group of Year 6 pupils to enhance progress and attainment, and additionally:  
• To liaise and collaborate with Year 6 teachers regarding which areas from the Year 6 curriculum are to be delivered.
• To plan, prepare and deliver high-quality, in-person lessons to a small group of Year 6 pupils. 
• To support pupils to ‘keep up’ by teaching pupils according to their educational needs.
• To provide comprehensive written and verbal feedback for each pupil.
• To assess, record and report on the attendance, progress, development and attainment of pupils and to keep such records as are required.
• To have the ability to manage and direct the work of other practitioners effectively. 
• To ensure a high-quality learning experience for pupils which meets internal and external quality standards.

Qualifications & Experience
The Quill CofE Trust is looking for a committed teacher to support, develop and implement our strategies for working with pupils and families to overcome barriers to learning. We are looking for applicants who believe in building strong relationships with pupils and are willing to go the extra mile to support them in being successful.
It is desirable that applicants should possess one or more of the following:
• Primary school experience.
• Experience in supporting primary school age pupils in academic study.
• Willingness to complete a guided training programme to enhance curriculum knowledge.

MANAGEMENT INFORMATION
· To maintain appropriate records and to provide relevant accurate and up-to-date information for MIS, registers, etc.
· To complete the relevant documentation to assist in the tracking of pupils.
· To track pupils progress and use information to inform teaching and learning.

COMMUNICATIONS & LIAISON  
· To communicate effectively with the parents of pupils as appropriate.
· Where appropriate, to communicate and co-operate with persons or bodies outside the school.
· To follow agreed policies for communications in the school.
· To take part in liaison activities such as parents’ evenings, review days and liaison events with partner schools.

MANAGEMENT OF RESOURCES     
· To assist the Head of Department to identify resource needs and to contribute to the efficient/effective use of physical resources.
· To co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the School, department and the students.

HEALTH AND WELL-BEING
· To ensure staff know the current legal requirements, national policies and guidance on the safeguarding and promotion of the well-being of children and young people.
· To ensure staff know the local arrangements concerning the safeguarding of children and young people and know how to identify potential child abuse or neglect and follow safeguarding procedures.
· To ensure staff know how to identify and support children and young people whose progress, development or well-being is affected by changes or difficulties in their personal circumstances, and when to refer them to colleagues for specialist support.

SCHOOL ETHOS 
· To play a full part in the life of the school community, to support its distinctive ethos and vision
· Promote actively the school’s corporate policies.
· Comply with the school’s health and safety and safe-guarding policies and undertake risk assessments as appropriate.

Whilst every effort has been made to explain the main duties and responsibility of the post, each individual task undertaken may not be identified.
The above-mentioned duties are neither exclusive nor exhaustive and the post holder may be called upon to carry out such other appropriate duties as may be required by the Head Teacher within the grading level of the post and the competence of the post holder.
The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
This job description will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.























Person Specification: Support Teacher

The person specification shows the abilities and skills you will need to carry out the duties in the job description. Short listing is carried out on the basis of how well you meet the requirements of the person specification. You should mention any experience you have had which shows how you could meet these requirements when you fill in your application form. If you are selected for interview, you may be asked also to undertake practical tests to cover the skills and abilities shown below:

	
	Essential
	Desirable

	A. Education and Training.
	1. to be a qualified teacher,

1. to have completed related training and courses. 


	1. paediatric first aid qualification


	B. Work Experience.
	1. to have experience of planning and assessment,

1. to have experience in planning and grouping for effective differentiation of teaching,

1. to have received basic safeguarding training.

	1. to have cross age phase experience
1. to be able to demonstrate evidence of commitment to educational development outside school

	C. Teaching and Learning
	1. to have the ability to teach to a high standard,

1.   to be able to monitor, evaluate and assess pupil attainment,

1.   to be able to plan for the delivery of Maths, Reading and English,

1.   to be able to plan for Assessment for Learning.

	1. to be able to motivate other members of the team to achieve excellence 

	D. Skills and Abilities.
	1. to have the ability to establish and review targets,

1. to have the ability to relate to, and work with, others as members of a team,

1. to have good ICT skills,

1. to have good spoken and written communication skills,

1. to have effective behaviour management strategies,

1. [bookmark: _Hlk177121800]to have the ability to manage and direct the work of other practitioners effectively.

	1. the ability to offer additional skills to the life of the school




	E. Special Knowledge.
	[bookmark: _Hlk177121919]1.       to have a good knowledge of teaching and learning styles appropriate for young children,
2.        to have an understanding of the process of learning and child development.

	1. to be familiar with independent learning and cooperative learning strategies.
1. to have a good understanding of assessment for learning.  

	


F. Personal Qualities.


	1.	to have the ability to relate well to children and adults,
2.	to have the ability to demonstrate enthusiasm and commitment to teaching,
3.       to able to use initiative,
4.       to be able to evaluate own practice and the effectiveness of the setting to ensure progression,
5.       to work well as a member of an established team.
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