   

Year Lead
       Job Description 

At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We’re a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.






	Job Title
	Year Lead

	School
	Winton Primary School

	Grade
	MPR-UPR Plus TLR

	Hours 
	Full time

	Contract
	Permanent

	Reporting to
	Senior Leadership Team

	Responsible for
	A year group team



Purpose of the job

To provide, in addition to class teaching duties, a middle management structure by leading a year group team.

Key areas of responsibility 
· To fulfil all the duties of a main scale/upper pay scale teacher as outlined in the school’s class teacher job description
· Be responsible for leading and managing a year group team and raising the quality of teaching and learning in the team
· Ensure clear procedures for monitoring pupil progress, establishing interventions and raising standards
· Manage staff to ensure their effectiveness through procedures such as Appraisal. Play a key role in the discipline and behaviour management of the year group
· To develop effective working relationships with pupils, staff, parents, governors and external agencies
· Embed routines into the year group’s operation, planning and communication
· Make effective communication with parents a feature of the school.
· Establish coaching and mentoring procedures for staff in the team that are based on improving the quality of teaching and learning. 
· To support the implementation of actions on school improvement strategies, OFSTED action plans and the school development plan. 
· Report to the Senior Leadership Team on progress, successes and areas for improvement relating to the above. 

· Feedback priorities for improvement and engage in professional discussion with SLT. 

Supervisory/Managerial Responsibilities
· Complete the appraisal process with staff across the year group workforce. 
· Monitor and evaluate assessment data from across the year and identify strengths and weaknesses ensuring the findings inform the improvement work on teaching and learning.
· Lead Pupil Progress Meetings to evaluate the success of teachers working towards challenging pupil progress targets.
· Support teachers in identifying appropriate strategies to achieve challenging progress targets. 
· Facilitate a collaborative approach to raising the quality of teaching and learning, allowing staff genuine involvement in their own and others’ development.
· Lead an effective team towards agreed goals identified through school self-evaluation.
· Support the development of effective, engaging and creative schemes of work and medium and short term plans. 
· Promote whole school commitment to the safeguarding procedures and ensuring the welfare of children and young people. 
· Play a key role in a subject team, facilitating the raising of standards across the whole school in the subject area. 
· Ensure that channels of communication are used effectively, within the school, to ensure all staff, parents and pupils are well informed.

Other

· Follow all school policies, safeguarding procedures and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings. 
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 





Person Specification

	[bookmark: _Hlk218766489]Criteria
	Essential
	Desirable

	Qualifications & Experience 

	· Qualified Teacher Status (QTS) or equivalent
· Outstanding Primary Practitioner with a proven track record of raising attainment and achievement  
· Experience of successfully leading whole school curriculum improvements

	· Three years, or more, of successful school-based teaching experience
· Experience of teaching in more than one year group within the primary age range 
· Experience in more than one school

	Skills & Knowledge

	· Understanding of how to successfully lead a team using motivation and challenge 
· Clear understanding of the essential qualities of effective teaching and learning and how to develop them in a year team 
· Knowledge of child development theory, latest research and studies, and evidence of their impact on teaching and learning
· Strong knowledge of the national curriculum and assessment frameworks. 
· Clear understanding of the essential qualities necessary for effective teaching and learning. 
· Passion for teaching and commitment to the development of young learners.
· Ability to create an engaging and inclusive learning environment. 
· Excellent oral and written communication skills
· Proven experience of building positive relationships
· Ability to show initiative, responding positively and sensitively to a range of situations
· Excellent organisational / time management skills with the ability to manage time effectively and prioritise to achieve collective goals
· Clear ideas for raising standards as well as the engagement of all learners in an exciting school ethos and well-designed curriculum 
· Ability to analyse data, the performance of pupils and pupil progress and plan appropriate actions for improvement or to address underachievement 
· Ability to lead, motivate, challenge and support others in working towards common agreed goals
	· Clear subject specialism or area of expertise
· Knowledge of recent educational developments, initiatives and legislation and how they may impact upon the school
· Knowledge of child development theory, latest research and studies and evidence of their impact on teaching and learning
· Ability to analyse data, and the performance of pupils and pupil progress






	Personal Qualities 

	· Kind, compassionate and child-centred, creating environments where everyone feels valued and always acting in pupils’ best interests.
· Calm, steady and positive, offering a reassuring presence and helping others to feel confident and supported, even when things are busy or challenging.
· Collaborative and respectful, building trusting relationships while maintaining professionalism, discretion and confidentiality.
· Flexible, adaptable and proactive, responding to changing needs with good humour, taking initiative and seeing things through.
· Reflective, inclusive and open-minded, with a genuine commitment to learning, celebrating diversity and fostering a strong sense of belonging for all.
· Inspiring and motivating, developing strong and respectful classroom relationships and engaging learners with clarity and confidence.
· Creative, adaptable and emotionally aware, shaping learning around individual needs and responding thoughtfully to pupils’ wellbeing.
· Organised, forward-thinking and constructive, planning and assessing effectively and offering feedback that is supportive and meaningful.

	






	Other Factors
	
· Satisfactory Safer Recruitment Checks
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