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TEACH POOLE – MULTI ACADEMY TRUST

JOB DESCRIPTION

	Job Title:
	Year Leader

	School:
	TEACH Poole

	Salary Grade:
	CHIS / CHJS – TLR 4 Form Entry (£4000)                                         AA / HJS – TLR 3 Form Entry (£3000)

	Responsible to:
	Deputy Head / Executive Headteacher

	Responsible for:
	All Staff in Year Group


	Main Job Purpose:

To provide professional leadership and management of a year group in order to secure high quality teaching and learning leading to improved standards of achievement for all pupils.

The postholder will actively participate in whole school self evaluation and in securing improvement in the areas noted in the School Improvement Plan.


	Areas of accountability


	Accountability Statement

	Provide leadership
	Provide leadership to a year group to ensure effective teaching and learning across the base. Work with the joint SLT to provide strategic direction for the schools.



	Improvement Planning
	To prepare, monitor and evaluate the year group improvement planning to ensure targets are met.



	Pupil progress
	To monitor and evaluate assessment information and standards to ensure optimum pupil progress and consistency across the year group.  To report on this at least half termly to the Executive Headteacher and Deputy Headteachers.


	Curriculum Planning
	To lead the year group in the development of planning to ensure equality of opportunity across the year group within a broad and balanced curriculum which is consistent in all classes.


	Performance Management
	To develop staff through setting challenging targets in relation to the SIP through the school’s performance management systems.
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YEAR LEADER PERSON SPECIFICATION
	Job Title:
	Year Leader

	School:
	TEACH Poole


	ATTRIBUTES
	CRITERIA
	METHOD OF ASSESSMENT

	Experience

	· Successful teaching background within EYFS / KS1 and KS2
· Experience of leading and managing staff and school development

· Evidence of the ability to positively manage change at the pace required

· Consistently good or outstanding teacher
	Application form
Reference
Interview



	Qualifications & Training
	· Degree and/or professional qualification

· Recognised professional teaching qualification

· Evidence of leadership development
	Certificate
Application form

Interview

	Aptitudes & Abilities

	· Able to work in partnership with the senior leadership team in securing school improvement

· Able to lead, motivate and develop staff

· Highly developed communication skills with good interpersonal skills

· Able to work effectively as both leader and a team member

· Able to set and achieve demanding deadlines

· Able to inspire and earn respect of children, staff and parents
	Application form
References
Interview
Selection process

	Attitude / Motivation

	· Positive and enthusiastic approach to teaching and learning

· Awareness of the differing needs of children and commitment to Inclusion

· Willing to take initiative and be self motivated

· Exhibit a warm, caring attitude

· Approachable by staff, parents and pupils 

· Proven professional conduct/ reliable with sensitive information

· An investor in people with awareness of the whole school staff
	Application form
Interview
References
Selection process

	Other Factors
	· No criminal record which would be incompatible with the post.
	DBS Enhanced disclosure


