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Dormers Wells High School
Person Specification
Post Held:  Year Leader
Salary Scale: TLR 1c
	
	Essential
	Desirable
	How Selected from

A = Application Form

C = Interview

	Education & Qualifications
	Qualified Teacher Status
Evidence of appropriate professional development

	
	A



	Knowledge & understanding
	Familiarity with current national initiatives and developments in education

Awareness of research regarding how and why learning takes place
	
	A

	Experience
	A proven track record in raising achievement within his/her own teaching
Experience of raising achievement through intervention and evaluating impact

Previous  responsibility at Deputy Year Leader level
Experience of managing students with a range of needs


	
	A
C

	Skills & attributes
	Outstanding classroom teacher

Excellent oral and written communication skills

Strong interpersonal skills

Persuasive/influential

Effectively prioritised work habits

The ability to lead, challenge and support others

Able to identify examples of best practice elsewhere and adapt these where appropriate

Excellent listening skills

Process and analyse data

Use and develop ICT to enhance learning

Support students and staff and be able to acknowledge success and challenge under performance with students work and lead a team of Form Tutors

To be inspirational and be able to use initiative, be innovative and flexible


	
	A 

C

	Strategic Development
	Experience of school improvement planning
Clear statistical evidence of whole school impact through recent work


	
	A

C

	Teaching & Learning
	Key Stage 3/4 experience
Experience of monitoring teaching performance


	
	A

C

	Motivation & Personality
	Sensitivity towards others

Self-motivated

Initiative


	
	


TO WHOM RESPONSIBLE: Designated Assistant Headteacher 
Please note that appointment is subject to an enhanced disclosure from the DBS.
[image: image1.jpg]